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Vision &
Priority

Digital Learning Transformation

Sheffield
Hallam

University
Knowledge Applied

Learning, Teaching and Assessment Framework
2022-30

* Digital Learning 2017-2018

e LTA Framework 2022
(for 2022-2030)

University Plan
2023-24,2025-26

Delivery Models 2022-24

Digital Learning Transformation
* Phase 1 2023-24
* Phase 2 2024-25

Alin T&L 2025-6

1. Vision for 2030

The learning, teaching and assessment
experience for all students at Sheffield Hallam
University is characterised by a dynamic, in-
person experience that is digitally enabled, and
which supports learning while on campus and
when accessing learning remotely. Our staff are
skilled and confident in delivering an inclusive
and flexible approach that ensures all students
are included, know that they matter, can achieve
their potential, and are able to contribute fully to
the vibrancy of the University community.

Our applied teaching inspires and challenges
our students. Co-created learning and teaching
activities engage students within innovative
spaces and provide opportunities for them to
develop into confident, collaborative, world-
ready citizens. Our students use and apply
knowledge in critical and creative ways,
contributing to society and transforming lives.

December 2025




Strategic Themes -> Wor

i1

&

Leadership & Culture

Alison Purvis

Vision, leadership
at all levels,
governance,
communication,
setting tone and
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Infrastructure
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Digital LTA Workstream

Phase 1 Example Outputs Phase 2 Example Outputs

Built new LTA website, updating all Provided development and support
digital guidance in the process. for online synchronous teaching
https://Ita.shu.ac.uk approaches

Created repository for case studies Improved staff and student

to share practice, incorporating guidance around Artificial

relevant existing case studies Intelligence (Al) for LTA

Updated guidance about Adapting materials to support
assessment range of digital LTA approaches for
https://www.shu.ac.uk/myhallam/study staff and students

/assessment
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Digital Capabilities

e Integrated online Digital Bootcamps into
induction for new PGT learners.

Fi
nd out how to aclivate and
access your account

e Created bitesize video walkthroughs for
key digital learning platforms (MS Teams,

Li

Ve S€ssions to help You get

the m . .
0st out of digital apps %g

ital t
Blackboard Ultra and Outlook). “dtools D60 10 maje e ey

e Updated our Library Al guide to include checklists for students and
researchers, scaffolding GenAl use at each stage of the academic writing process.

e Completed a co-design project with Student Skills Partners, who created and curated
content for three new LinkedIn Learning pathways on OneDrive, SPSS and coding.

e Completed a comprehensive gap analysis using the Digital Capabilities framework,
identifying development priorities for 2025/6.
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Digital Learning Transformation

Guidance on Al in
Assessment

Empowering our student success through
engaging with generative artificial
intelligence

Purpose

The purpose of this statement is to articulate our strategic commitment to the ethical, inclusive and
innovative use of generative artificial intelligence (Al) in leaming, teaching, research and professional
practice which supports our students’ success, aligned to our institutional values.

Al statement

At Sheffield Hallam, we see Al as a valuable tool to assist and enhance leaming, teaching, research and
practice. We are committed to developing Al literacy across our community so that staff and students ca
confidently use, question and shape Al in ways that prepare them for the future. We embrace its
potential, while remaining alert to its risks, limits and impacts on human creativity and judgement.
Guided by our values of Collaboration, Innovation, Integrity, Inclusion and Ambition, we will promote its
ethical, inclusive and purposeful use.

Our Guiding Values aligned to Al

* (Collaboration: Al enhances, not replaces, human engagement in learning, teamwork, and

problem-solving.

* [nnovation: We will creatively engage with Al to improve practice and productivity across
our activities.

* |ntegrity: Responsible use of Al requires transparency, criticality and ethical judgement.

* |nclusion: Everyone should have the opportunity to benefit from and understand Al,
regardless of background or role.

*  Ambition: We will demonstrate thought leadership in preparing Al-literate graduates and
staff to thrive in a rapidly changing world of disruptive technologies.

Institutional Commitments

*  Provide consistent guidance for appropriate Al use
*  Support development of Al literacy for staff and students

*  Embed Al into curriculum design, pedagogy and assessment responsibly

https://lta.shu.ac.uk/asse
ssment-and-
feedback/high-level-
requirements/guidance-
on-ai-in-assessment
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Purvis, A. (2025). Artificial Intelligence
Transparency Scale (AITS). National Teaching
Repository.
https://doi.org/10.25416/NTR.28806449.v1
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Infrastructure Workstream

What we set out to do: What we have achieved:
Consolidated, stable platform of Established, published and
software and tools to support maintain a Teaching & Learning
teaching and learning Software Portfolio

Collaborative process for teaching Working with T&L IT Steering Group
and learning software review and DTS start of year project team

to drive process improvements

Clear Guidance around available Work with Digital Learning team to
LTA tools for students and staff and improve visibility of LTA tools &
support for digital learning activities resources to support curriculum

delivery
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Leadership & Culture Workstream

Leaders in digital learning Q
transformation engaged in a

development day for teaching and
learning.

QDigital innovation in T&L
Included in the University Plan
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Using and adapting
the Maturity Model
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https://doi.org/10.25416/NTR.28550894
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Log outputs of MM conversations onto the spreadsheet and generate a
report of your Digital Maturity!

Created by Rob Blagden (formerly at Cardiff Met. and now Blagden Digital)

Digital Learning Transformation
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Beyond
Blended -
Strategic
Lenses

Purvis, A. (2025). Beyond
Blended Strategic Lens for
Artificial Intelligence in
Teaching and Learning.
National Teaching
Repository.

https://doi.o
NTR.29400137.v1

Digital Learning Transformation
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Alison Purvis
PhD, PFHEA, SFSEDA, SF-ALDIinHE, Associate

Dean, Institutional EDI Champion (disability), Seni...

Thank you!
Queéstions?
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