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Platform
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« What research and consultation takes place to discover student
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Platform

How can platform influence the use and effectiveness of
Al use in learning and teaching? Do the questions help
educators consider how platform interfaces with Al use
in learning and teaching? What else could be asked?
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How can Al influence of support different paces for learners?
Do the questions help educators plan and consider how Al can
support or influence pace of learning? What else could be
asked?
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Initial Outcomes of Evaluation

« Questions generated a range of answers and outcomes, depending on
the perspectives of the participants.

* Missing questions
e financial constraints

« Check of where staff and students are, and what they want
 Impact on assessment

 Transparency and ethics

e Comments

 Cards overlap, showing a need for a joined-up approach
* Need to document the current use to understand the landscape

* Lack of openness in institutions can make it difficult to answer the questions

Beyond Blended - Al Strategic Lens December 2025 6



Artificial Intelligence Transparency Scale (AITS)

Descriptor Transparency Statement Al Contributions Human Contributions
No Artificial Intelligence (Al) has Alis not used for anv part of the All aspects of the activity are human
not been used for any part of activi yp generated, created, edited, and
Al the activity. b. developed.
Al is used for shaping parts of the Most of the activity is human
Al has been used to shape activity. This includes initial developed/generated. Al ideas and
Al for the nitial and/or final aF:ts outlining, concept development, suggestions are refined and
Shaping B —— i prompting thinking, and/or reviewed. Al outputs are used for
> ) improving structure/quality of the discrete and specific
final output. goals/outcomes.
u _ Al is used to undertake detailed The human takes a 3|g|1|f|cant role in
Al for Al has been directed for e T the enhancement, refinement, and
. enhanced development of ts of ctivi d uts of critical review of Al generated
: Developing | concepts and outputs. ?t?;:e;c;;t:n activity and outputs of | o 1 ents, combining or curating for
m ) any outputs.
h . Al is used extensively throughout The hl:lman directs th? u.se of Al for
Al for Al has been implemented for . effective outcomes within an activity.
the task to achieve goals and " R, .
Enha ncing all elements of the task. outeomes Critical thinking is evidenced for any
m ) outputs.
Q :Imh:::tze:f:St‘:iliuurral:ece Al is used creatively and critically by
Al for t work. and it has b P Al is implemented in an advanced the human. The human uses Al a co-
m ) 33:::;"11 Icreaa:iv:B:n ; and innovative way throughout all creator with a critical thinking
Innovating N “’_ . ! . aspects of the activity. approach to generating novel Al
ays . 48 activities and outputs.
advanced technigues.
) Purvis, A. (2025). Artificial Intelligence Transparency Scale (AITS). National
P Teaching Repository. https://doi.org/10.25416/NTR.28806449.v1
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Guidance on Al in
Assessment

Empowering our student success through
engaging with generative artificial
intelligence

Purpose

The purpose of this statement is to articulate our strategic commitment to the ethical, inclusive and
innovative use of generative artificial intelligence (Al) in learning, teaching, research and professional
practice which supports our students’ success, aligned to our institutional values.

Al statement

At Sheffield Hallam, we see Al as a valuable tool to assist and enhance leaming, teaching, research and
practice. We are committed to developing Al literacy across our community so that staff and students can
confidently use, question and shape Al in ways that prepare them for the future. We embrace its
potential, while remaining alert to its risks, limits and impacts on human creativity and judgement.
Guided by ourvalues of Collaboration, Innovation, Integrity, Inclusion and Ambition, we will promote its
ethical, inclusive and purposeful use.

Our Guiding Values aligned to Al
#  (ollaboration: Al enhances, not replaces, human engagement in learning, teamwork, and
problem-solving.

* Innovation: We will creatively engage with Al to improve practice and productivity across
our activities.

* Integrity: Responsible use of Al requires transparency, criticality and ethical judgement.

* Inclusion: Everyone should have the opportunity to benefit from and understand Al,
regardless of background or role.

*  Ambition: We will demonstrate thought leadership in preparing Al-literate graduates and
staff to thrive in a rapidly changing world of disruptive technologies.

Institutional Commitments

*  Provide consistent guidance for appropriate Al use
*  Support development of Al literacy for staff and students

*  Embed Al into curriculum design, pedagogy and assessment responsibly

https://Ita.shu.ac.uk/asse
ssment-and-

feedback/high-level-
requirements/guidance-

on-al-in-assessment
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Alison Purvis
PhD, PFHEA, SFSEDA, SF-ALDIinHE, Associate
Dean, Institutional EDI Champion (disability), Seni...

Thank you!
Queéstions?
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