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Introduction

Enhanced practice is a valued level of practice,
however, for some individuals, it may also be part of
professional development towards advanced practice.
It is acknowledged that there will be progression
within these two levels of practice requiring the
Academic Education Institution (AEI) to be able to
work with individuals, employers, institutional policy,
and regulatory frameworks to manage the
consideration of the learning journey effectively.

Academic, and clinical levels of practice are two very
different entities. It is important to recognise therefore
how Level 7 learning supports the development and
application of individual practitioners’ professional
knowledge and skills in differentiating the two levels
of practice. It is essential that robust and rigorous
recognition of prior experience/ learning (RPE/L)
should be enacted to uphold the quality of

education to enable quality of education and training,
in line with academic procedures within the transition
toward advanced-level awards.

The development of guidance is to support AEI in
considering RPE/L within the development and
management of enhanced/advanced practice
educational provision. In doing so wider consideration
of the implications of these decisions is reflected
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Development

Provision of supportive documentation to

* Upholding quality and safety of patient care

* Mitigating and managing risk within education and
training.

*  Meeting service needs

*  Working within the professions and individual scope of
practice

Through collaboration commissioned AEI and NHSE leads
undertook work to provide supportive documentation of the
RPE/L requirements from enhanced to advanced practice.
This is of significance due to the risk of some provision and
practitioners seeing advanced practice as enhanced with a
dissertation and these are two very different levels of practice
and therefore the transition should be more widely
considered.
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Figure 1. AHPs Capability Development

Enhanced Advanced

Scope: High level expertise
across range of settings

Scope: Expert professional
practice in defined
speciality

Responsibilities: Managing
day to day complexity and
risk within specific pathway

Responsibilities:
Leadership of pathway
within practice, fully
integrating all pillars.
Career Point: Highly
experienced
Education: Typically Full
Masters Level or equivalent

Career Point: Mid career
phase

Education: Typically PG

certificate or equivalent

Continuum of practice

=

Figure 2.

Conclusion

A position statement will be released on behalf of NHSE
with socialisation to clarify the difference in levels of
practice and identify the RPE/L areas to be considered
by AEI programmes.

Transition through education and training and levels of
practice should be supported and encouraged, through

el d  safe and effective RPE/L. This position statement will
Specialist Knowledge
Complex Case Management

provide clarity to ensure those seeking tra:isiition to
advanced practice do this safely.
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