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From Shanghai EZ Renewables
March 9, 2021

Dear Laura,

Thanks for your kind enquiry and we haven’t heard or experienced any issued mentioned below.
The companies mentioned below operate under modern facilities and management.

Best regards

Wei Cheng

B322 Building#1, 619 Long Chang Road
200090, Shanghai China
Mobile/WhatsApp: +8613916845608

From Daqo New Energy
May 10, 2021

Hi, Laura,

We have not received subsidies for “state-sponsored labour placement” in the Xinjiang Uyghur
Autonomous Region. | am not sure where you find this information. | have searched the IPO document
and find only one place probably what you refer to as "labor placement subsidies" (actually a bad
translation), but it's under the category of "general accounting policy and accounting estimates".

The “labour placement subsidy" mentioned here is a very general description and a category under
Chinese accounting policy. It should not be considered as a specific program in specific region in
China. It's a very common subsidy scheme utilized by local governments globally including cities of
Shanghai, Shenzhen, even New York and | am sure all major cities in Europe and U.S to attract talents
to their local area. Many local governments provide such “labor placement” subsidies to companies
to promote local employment and job creation. The term “Z&* in Chinese should be understood to
be “helping to settle down (from another place) securely and peacefully”, rather than “placement”,
which is a bad translation of meaning.

You can imagine that Xinjiang being in a remote location, the availability of talent is generally limited,
and the government provides employment related incentives and subsidies to attract skilled labor to
work in the Xinjiang area. This would be no different from labor and employment related incentives
that for example New York State Empire State Development Board provides to local companies, which



include government subsidies related to (and tied with) labor force, employment, job creation and
training. There is no “state sponsorship” in the decision of hiring and employment, and nothing related
to human rights issues could be inferred here.

We hire employees, mostly with specialized knowledge or skills in chemical, mechanical and electrical
engineering, from the open job market and has NEVER engaged in any poverty alleviation, surplus
labour, or labour transfer programs of minority citizens. In our factory in Xinjiang, we only have 18
ethnic-minority employees out of 2,021 employees in total.

Regarding our suppliers, we have already sent a formal statement to all of our suppliers in the Xinjiang
region, clearly stating our stance of zero tolerance against forced labor, child labor, discrimination,
sexual harassment, unfair and unequal treatment of employees. And all of them have provided us with
formal written confirmation that they do not engage in such misbehavior which are also illegal in China
under Chinese employment laws. Our major silicon powder suppliers are companies called Hesheng,
Suokesi silicon and Xianggao. We don't see any clear evidence of forced labor issue in their plants.

Last but not the least, there is a very clear definition of "forced labor". We believe that one should not
judge if there is forced labor or not simply by if a company has engaged in a particular program or has
received certain types of subsidies. There should be clear evidence of violation for such claims to be
made against a particular organization or individual. As principle, presumption of guilt without
evidence should not be applied to any individual or company.

Thank you and best regards,
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Kevin He
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Investor Relations, Board Secretary, Daqo New Energy Corp.
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Add: 29th Floor, Huadu Building, No.828 Zhangyang Road, Pudong District, Shanghai,
P.R.China.
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From Tongwei
May 13, 2021

EH A9 ERTEIS $148 K5 Murphy #3%:

B! 3ET 5 B 9 BREMRDUSEIRE Fe i B R 517E f O3 SR A ER (AT
B, HEXMRFEEER. EERFERORRIATNR0, BMLBREEHD ZRE
BFARRRE . ERTASELATEERESE FNELNEEE, BNTSRARIREE,
ARRGEBEREX, BELZER. WBRIOHEEEHEDEMNT:

—. BERNE—REE 40 FEEHENFERERY, FTBMEREKTAHA
REEBRNESTEE. BENZEKTREFHEIHEEESRETNT P RETE
R, FEFERESEMETESAAENIIRL. TIAE. ARHEL. ZBRLUMZE
BIE. ASEFUEFAEEMEEEE FETHSN. BRREET M. AT NFE
2023 FLPBPM, AARSRGER LML TN KT

—. TEREARE+ZE, ATNEFERERTHET, FHNTHEEEEN
7T, REREFH), REASRINMAZEREEREF., FTERECVEZIAETHH
T RHRERK, BNASREEERETMNNTA, tWXHRIBETE RS RS RE
MEIE, ASMMAERAINEASERMBERER. FR BAPREERRXETLAR
EEEB S HITTA .

=. IR ERSRAE. BOWHR, KPP MEERAKNHLES. BNRS
HKEFNEFIRZBEXEFELZG LEE, EEEAREALRAE, BRPHNEEKRS
fRaEEESIR, BAMREXERZ MUK E BREREANTRENRDIH 5| 2 RERE
BHS&ER BB REXFITEARSLETIR 20 FNEER, BEN. B&FHS
SERERER. SBRTWAEERRTMNIIN, RMNBRESXEZEHEE. REER
AERANER. BRVIMBERTOSEEN. £REXE, ROGBRILHEEFIESR, (2
EHRMNEARNLRBAAFRELI, BEAFERERELLENPERGEFEZ .

1!

BERHNFRAE]
20215 12 H


mailto:*********@daqo.com
file:///C:/Users/Administrator/AppData/Roaming/Foxmail7/Temp-7520-20181113101006/www.dqsolar.com
mailto:jd.solar@daqo.com

From Hoshine Silicon Industry Co., Ltd.
November 14, 2023

Dear Helena Kennedy Centre for International Justice,
| am Laura Zhu, the Sales Manager of Hoshine Silicon Industry Co., Ltd.

The main purpose of this letter is to ask if you could forward a letter we wrote to Forced Labour
Lab at the Helena Kennedy Centre for International Justice to the leadership of the Forced Labour
Lab. Previously, Prof. Laura Murphy of Forced Labour Lab had published 2 reports on the so-
called “forced labor” in Xinjiang, and we would like to have further communication with the Lab
about the reports. However, we can only find the contract information of Prof. Laura Murphy on
the website of the Helena Kennedy Center for International Justice, and we learned from public
sources that Prof. Murphy is no longer working in the Forced Labour Lab and will serve as a policy
advisor for the Under Secretary in the Office of Policy in the Department of Homeland Security in
the USA. | would be grateful if you could forward the attached letter to the leadership of Forced
Labour Lab.

Laura Zhu
Hoshine Silicon Industry Co. Ltd.

November 10, 2023

Attachment — 23.11.14 - Letter to Helena Kennedy Centre for International Justice

Dear director of the Forced Labour Lab at the Helena Kennedy Centre for International Justice of

Sheffield Hallam University,

I am Laura Zhu, the sales manager of Hoshine Silicon Industry Co., Ltd. (hereinafter “Hoshine
Silicon) and I noted that the Lab mentioned so-called “forced labor” in Hoshine Silicon’s
subsidiary in Xinjiang in your reports “IN BROAD DAYLIGHT——Uyghur Forced Labor and
Global Solar Supply Chains” in May 2021 and “DRIVING FORCE Automotive Supply
Chains and Forced Labor in the Uyghur Region” in December 2022. In June 2021, U.S. Customs
and Border Protection (CBP) added Hoshine Silicon and all of its subsidiaries to the WRO’s

Entity List and these companies are also subject to the UFLPA Entity List implemented in June



2022. CBP not only listed Hoshine Silicon’s subsidiary in Xinjiang, but also listed its parent
company (Hoshine Silicon) and other subsidiaries, which are located thousands of kilometers
away from Xinjiang and have no relationship with Hoshine Silicon’s subsidiary in Xinjiang. This
has caused a serious impact on Hoshine Silicon’s reputation and daily operations. After our
research, we believe that CBP’s designation of Hoshine Silicon on the WRO Entity List is in
large part based on the reports of Labour Lab.

The purposes of our writing this letter to you are, firstly, to clarify the allegations of forced labor
mentioned in your report; secondly, to update you on the latest situation of Hoshine Silicon;
thirdly, to establish contact to enhance our understanding and eliminate misunderstandings, and
invite you and your team to visit Hoshine Silicon’s facilities at an appropriate time for an on-site

audit to get a better understanding of Hoshine Silicon’s real situation.

First of all, Hoshine Silicon is a listed company located in Zhejiang Province in eastern China
that specializes in silicon-based products and constructs silicon-based products and downstream
products production facilities in Zhejiang, Xinjiang, Yunnan, Sichuan and Heilongjiang
provinces. Among them, there are Eastern Hoshine, Western Hoshine and Central Hoshine
production bases constructed in Xinjiang. In conclusion, Hoshine Silicon has subsidiaries with
independent legal status in various parts of China, which utilize the advantages of industrial
clusters to produce silicon-based products. They are independent of each other and independent
from the subsidiaries in Xinjiang both in terms of legal status and raw material supply and there
are no related transactions. However, CBP listed subsidiaries that are unrelated to Xinjiang in the
WRO Entity List. We intend to file a lawsuit in the U.S. Court of International Trade and we will
learn the reasons why the CBP listed non-Xinjiang subsidiaries on the WRO Entity List with the
disclosure of evidence and the U.S. Government’s Administrative Record. We will take the next
step of judicial measures based on what we have learned and return fair treatment to Hoshine

Silicon’s non-Xinjiang subsidiaries.

It is inevitable that there are local employees from all over China, including Han Chinese,
Uyghurs and other ethnic groups, because Hoshine needs local people, and local people need to
work to raise a family. However, for both Han Chinese and Uyghur employees, Hoshine

provides equal pay for equal work and all employees enjoy the same treatment. If Hoshine does



not employ Uyghurs or does not give them the equal treatment, which means that Hoshine
discriminates them in employment. This is not only illegal in China, but also not allowed in
Western societies. If Hoshine refuses to employ Uyghurs, they will lose the opportunity to work
and the ability to support their families. If you have the opportunity to come to Xinjiang, you can
communicate individually with the Uyghur employees recruited by Hoshine and get a first-hand
insight of whether Hoshine treats Han Chinese and Uyghur employees equally in recruitment and
employment, and whether there is “forced labor” alleged in the reports. We hope that you take

this opportunity to re-identify whether forced labor exists.

For the identification of forced labor, reference is usually made to the 11 ILO indicators of
forced labor, which are: abuse of vulnerability, deception, restriction of movement, isolation,
physical and sexual violence, intimidation and threats, retention of identity documents,
withholding of wages, debt bondage, abusive working and living conditions, excessive overtime.
The criterion for identifying the existence of forced labor is not race or gender, nor should it be
the unsubstantiated accusations made by emigrated Uyghurs, who are hostile to the Chinese
government and wear tinted glasses and racial hatred to publicize the so-called forced labor in
Xinjiang, not for the sake of Xinjiang’s development and prosperity as well as a better life for
Uyghurs in Xinjiang. Instead, they used so-called human rights as a mean to gain the sympathy
of other Governments and in turn to hope that they impose sanctions on China in order to

achieve other political purposes.

The criterion for identifying the existence of forced labour is the 11 internationally recognized
ILO indicators of forced labour, and allegations of the existence of the 11 indicators of forced
labour should be verified, not based on speculation or the unverified “testimonies” of
individuals. The authenticity of evidence needs to be cross-examined, and no single piece of
evidence should be used to substantiate the existence of forced labor in a public report.
Otherwise, many companies would suffer the injustice. We definitely promise that the 11
indicators of forced labor do not exist in Hoshine Silicon’s subsidiaries in Xinjiang, and we hope
that you and your team come to the companies to verify whether there are any allegations of the
11 indicators of forced labor against the Uyghur workers. At the same time, my testimony should

also be cross-examined.



Secondly, Hoshine’s facilities in Xinjiang has undergone radical changes in the past years, which
is the inevitable result of economic and technological development. With the general application
of high technology and improvement of corporate competitiveness, the production mode and
technical level of Hoshine Silicon’s facilities in Xinjiang have made a qualitative leap. Hoshine
Silicon has technically improved and upgraded the original industrial silicon facility, realizing
semi-automated or fully-automated production, and no longer needs a large number of industrial
workers; the newly-built facility is designed and constructed in full accordance with the
modernization requirements, realizing fully-automated production and management. Except for
special parts such as maintenance and inspection of safety production, there are no longer any
front-line workers. Regardless of whether facility is renovated or newly-built, the working
environment is cleaner and more environmentally friendly due to automated production, meeting
and exceeding the relevant environmental and labor auditing standards. (Please see attached
photos!) If Hoshine Silicon was to remain at the backward level of production technology and
efficiency that relied entirely on manual labor in the past, it would be impossible for Hoshine
Silicon to stand firm in the modern fierce market competition, let alone become a global leader

in the silicon-based industry.

Hoshine Silicon not only emphasizes production and operation, but also attaches great
importance to the construction of corporate humanistic culture and ESG. Hoshine Silicon has
established the Anti-Forced Labor System, promulgated the Hoshine Supplier Corporate Social
Responsibility Management Manual, formulated policies and procedures against forced labor
and implemented specific measures. Hoshine Silicon has also conducted social responsibility
audits at the request of the clients, such as SMETA and TFS and so on, the results of these audits
show that Hoshine Silicon’s facilities are in full compliance with the standards of SMETA and

other corporate social responsibility audit.

Finally, we understand that due to the differences in the specific era environment and culture, as
well as unsubstantiated allegations made by individuals, you and your team made a description

of Hoshine Silicon in the reports that was not consistent with the actual situation. As mentioned

! Please see the attached photos of the facility environment, the attachment 1 shows the industrial silicon automated
production workshop; the attachment 2 shows the automation control center of downstream of silicon-based industry
chain.



above, these contents have brought Hoshine Silicon an immeasurable negative reputational
impact as well as huge economic losses. They have also indirectly affected the income of
Hoshine Silicon’s employees, including the income of the Uyghur workers of Hoshine Silicon’s
subsidiaries in Xinjiang, which affected the protection and improvement of their family living
standards. We believe this is inconsistent with your original intention of writing those reports,
which was to want them to have decent jobs and good incomes. Through this email, we hope that
we can establish a communication channel of mutual trust so that you can learn the real situation
and eliminate misunderstandings. We also hope that in the future you will report the real
situation that you have learned, to clarify the misunderstanding of Hoshine Silicon, as well as to

eliminate the negative impact on Hoshine Silicon.
Thank you. Looking forward to hearing from you.

November 14, 2023

Attachment 1 — Industrial silicon automated production workshop




Attachment 2 — Automation control center of downstream of silicon-based industry chain
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