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Inflation in the UK has fallen to 2.3% in the year to April – the lowest figure for almost three 

years. Before this, prices at UK tills were relatively low and stable for many years. But in 

2021 they started rising, causing a continual increase in the price of goods and services – 

otherwise known as inflation. 

 

At first, policymakers believed this higher inflation would be transitory, with the main issues 

being confined to a few industries, such as used cars and computer chips. Supply chain issues 

with computer chips slowed the manufacture of new cars, which in turn put pressure on the 

used car market and forced up prices. 

 

That’s why the Bank of England was initially reluctant to raise interest rates. This would be 

the usual monetary policy response, as a means to curb spending. However, prices continued 

to rise in 2022, as the Russia-Ukraine war hit supply chains and energy costs. 

 

The result was inflation levels reaching 11.1% in October 2022 – the highest in 41 years. That 

put a huge squeeze on UK household finances, since high inflation erodes the purchasing 

power of wages and income. 

 

https://theconversation.com/as-uk-inflation-falls-to-2-3-heres-what-it-could-mean-for-wages-230563
https://theconversation.com/as-uk-inflation-falls-to-2-3-heres-what-it-could-mean-for-wages-230563
https://commonslibrary.parliament.uk/research-briefings/sn02792/
https://www.bbc.co.uk/news/live/business-69027403
https://publications.parliament.uk/pa/ld5804/ldselect/ldeconaf/10/1005.htm#:%7E:text=With%20annual%20(RPIX)%20inflation%20having,16%20(see%20Chapter%203).
https://www.bbc.co.uk/programmes/articles/12vRBsmzb4H9CYw1j0WhvZf/11-things-you-need-to-know-about-the-uk-s-inflation-crisis
https://www.ons.gov.uk/economy/inflationandpriceindices/articles/demandandsupplyfactorsincpiinflation/2021to2022
https://www.ons.gov.uk/economy/inflationandpriceindices/articles/demandandsupplyfactorsincpiinflation/2021to2022
https://www.bankofengland.co.uk/explainers/why-are-interest-rates-in-the-uk-going-up
https://www.bankofengland.co.uk/explainers/how-do-higher-interest-rates-help-to-lower-inflation
https://eciu.net/insights/2024/two-years-of-russias-war-on-ukraine-the-gas-crisis-price-rises-and-energy-security#:%7E:text=Price%20surges,for%20gas%20reached%20record%20highs.
https://commonslibrary.parliament.uk/research-briefings/cbp-9428/#:%7E:text=The%20OBR%20forecasts%20inflation%20to,with%20prices%20in%20March%202023.
https://www.imf.org/en/Publications/fandd/issues/Series/Back-to-Basics/Inflation#:%7E:text=To%20the%20extent%20that%20households,for%20the%20standard%20of%20living


Page 2 of 5 
 

 

 

While the April figure is still above the government’s 2% target, it has renewed hope that the 

UK may soon return to a relatively stable inflation environment. 

 

So could this cooling inflation finally bring fatter pay packets for UK workers? Well, when 

inflation is positive, the purchasing power of our money gradually falls. For example, the 

average price of an 800g loaf of bread in November 2021 was £1.06, compared to £1.36 in 

November 2022. This means that in 2022, you needed 28% more cash to buy the same loaf. 

 

Inflation is calculated by examining an index that tracks the prices of various everyday items 

(the “goods basket”), with the Consumer Price Index (CPI) being the most frequently used 

metric. CPI incorporates a range of goods, which account for the spending habits of both UK 

residents and foreign visitors and can measure price changes. The contents of the basket are 

reviewed annually to reflect changing spending habits – alcohol hand gel was added in 2021 

during the COVID pandemic and then removed again this year, for example. 

 

https://www.ft.com/content/a05462e1-529d-42dc-9919-cb4911b596d6
https://bakeryinfo.co.uk/finance/how-much-have-bread-prices-increased-in-the-past-year/674676.article#:%7E:text=Shoppers%20are%20paying%2030p%20more,to%20%C2%A31.36%20last%20month.
https://www.ons.gov.uk/economy/inflationandpriceindices/articles/ukconsumerpriceinflationbasketofgoodsandservices/2024#:%7E:text=1.-,Main%20changes,Prices%20Index%20(RPI)%20baskets.
https://www.ons.gov.uk/economy/inflationandpriceindices/methodologies/consumerpriceinflationincludesall3indicescpihcpiandrpiqmi
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Declining inflation rates don’t mean prices are actually falling. It simply means that they are 

still increasing, just not as swiftly. But what does inflation do to our wages? To assess this, 

we need to understand the difference between real and nominal wages in terms of purchasing 

power. 

 

The nominal wage is simply the pay you receive, say £1,000 each month. However, with 

annual inflation rising by 2.3%, the actual purchasing power of that £1,000 now would be 

less than it was one year ago. This true measure of how much your money can buy is called 

the “real wage”, and in this example it would be £978 (2.3% lower than the £1,000). This is 

important, as it is real values over time that truly show how standards of living have changed. 

 

Inflation’s grip on wallets 

One way to counter the loss of real wages due to inflation would be to increase nominal 

wages. In fact, nominal wage growth has been on the rise in the UK since 2020. However, 

while wage growth can compensate for inflation increases in a healthy economy, this has not 

been the case for UK workers over a long period of time. Soaring prices 

for essentials including food, energy and housing have swiftly exceeded wage gains, undoing 

the effect of nominal wage rises. 

https://australiainstitute.org.au/post/stronger-wage-growth-improves-the-economy-and-the-budget/
https://www.which.co.uk/news/article/price-of-everyday-essential-foods-soars-by-up-to-145-aqp144A29mLR
https://www.economicsobservatory.com/why-has-it-taken-so-long-for-stagnant-pay-to-become-central-to-uk-politics
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And this has been happening in an extraordinarily tight UK labour market. After the COVID 

disruption, employers had to pay higher rates to recruit and retain staff. This produced a 

vicious cycle, with workforce shortages not only producing a surge in wage growth, but also 

creating even higher inflationary pressures. This was because businesses increased prices to 

compensate for rising labour expenses. 

 

Higher inflation combined with reduced consumer purchasing power may lead to less 

demand for goods and services, which can cut the profitability of businesses. With lower 

profits, businesses become much less motivated to increase wages. This negative spiral can 

make it more difficult to escape stagnating wages and persistent price increases. 

 

 

 

Nevertheless, in the first quarter of 2024, average total earnings grew by a robust 5.7% 

compared to a year earlier. This signified a 2.1% gain in real terms when adjusting for 

inflation. And it indicated that falling inflation alongside larger wage increases can indeed 

boost UK pay packets, by increasing households’ real purchasing power. 

 

https://www.economist.com/britain/2022/07/07/britains-labour-market-is-straining-to-recover-from-the-pandemic
https://www.bbc.co.uk/news/business-67402491
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/averageweeklyearningsingreatbritain/may2024#:%7E:text=Image%20.csv%20.xls-,Annual%20average%20regular%20earnings%20growth%20for%20the%20public%20sector%20remains,to%20June%202022%20(5.4%25).
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/averageweeklyearningsingreatbritain/may2024#:%7E:text=Image%20.csv%20.xls-,Annual%20average%20regular%20earnings%20growth%20for%20the%20public%20sector%20remains,to%20June%202022%20(5.4%25).
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If inflation continues to cool, workers will have an opportunity to break free of the cycle of 

real wages lagging behind living costs. This should help them regain some of the ground lost 

during the years when inflation outpaced wage growth. This is crucial not only for improving 

standards of living, but also for stimulating economic growth. 

 

On the other hand, businesses should also find themselves in a better financial position to 

provide competitive pay raises. Arguably, private companies may have more flexibility to 

adjust compared to public ones. 

 

Ultimately though, the pace at which businesses can adjust pay scales and budgets will 

depend on their overall financial health, their staffing needs and whether the broader 

economic outlook continues to improve. And of course, a lot will ride on inflation, and 

whether prices continue to stabilise over the long term. 

 

https://waf-e.dubuplus.com/apjfs.dubuplus.com/anonymous/O18C3Nr/DubuDisk/public/cafm/2015/2015_3_1.pdf

