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Creating a research culture 1n nursing
education — the REF, the TEF and the KEF

INTRODUCTION

Higher Education Institutions are measured against the REF
(Research England n.d.), the TEF (OfS 2018) and the

emerging KEF (UK Research and Innovation n.d.). In other
words, nursing lecturers are facing the task to developing a

research-informed teaching, and their link with local
communities in terms of quantities and outcomes (Rolfe
2016). Whilst a clear link exists between research, teaching

and knowledge exchange (Johnson 2017; Jackson 2018), it is
rather obscure how to achieve such balances in nursing.

Various contradictions appear to exist including the prestige
of research vs teaching staff, pedagogic vs high impact
research, informing practice vs research publishing, workload
and priorities (Tierney 2016). Nursing is a practice-based
discipline with one of the lowest number of PhD or doctorate

level qualification and as such the impact of their teaching Nursing research does not exist in isolation. Promoting a
and research is far less obvious (Grove 2012, Academics research culture is essential to maximise nursing

Anonymous 2017). Yet, with the introduction of REF there is ] ]
considerable reputation at stake as this metric remains the knOWIedge development, to incorporate research into

primary means of distributing the billions of pounds budget teaching, and to translate research findings into practice.
of quality-related funding in the United Kingdom (Grainger

2010; Kelly et al. 2016). Therefore, this research has explored
the issues, challenges and opportunities in creating a
research culture in nursing education.

DEFINITIONS

REF: The Research Excellence Framework is the UK’s system for assessing the
excellence of research in higher education institutions to secure the continuation of
a world-class, dynamic and responsive research base.

TEF: The Teaching Excellence and Student Outcomes Framework is the UK’s system

for assessing excellence in teaching at universities and colleges to ensure excellent
outcomes for students in terms of graduate-level employment or further study.

KEF: The Knowledge Exchange Framework is the UK’s system under development to
increase efficiency and effectiveness in use of public funding for knowledge
exchange to further a culture of continuous improvement in universities.

Actor-Network Theory: It is more of a metaphysics then a method that focuses on
associations where everything plays a part; phenomena is performed and enacted

rather then caused or discovered.
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 METHODOLOGY
RESEARCH QUESTIONS

Desk-based research and analysis
How can we encourage a teaching and research excellence at the same time?

academic literature

policies and reports
further relevant materials

Application of Actor-Network Theory
Professional and academic experience

How can we create a research culture in a practice and teaching focus profession?
How can we achieve research-informed teaching in nursing education?

DISCUSSION The hidden impact of nursing research in REF — nurses and
nursing being part of other disciplines and research teams
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Recruitment: practice experience or academic return
Workload: professional development or research output

Metrics: universal or profession-based metrics

Culture: teaching or research teams

Research-based teaching if students are taught by
nurses who are carrying out research

* Mentorship and research role modelling for staff
* Research and research staff embedded in teaching

* Recruitment of academically resourceful staff
e Greater recognition of excellence in nursing research

Infrastructure: teaching or research resources
Philosophy: care or cure and the status of nurses

Barriers: a lack of research awareness; insufficient
organisational support; lack of power to alter practice

Opportunities: need of evidence-based practice; clinical
specialties; cross-faculty initiatives

Academics Anonymous (2017) If we don't support nurse academics, we can't keep the NHS safe [online] available at:
https://www.theguardian.com/higher-education-network/2017/jun/16/support-nurse-academics-nhs-career ANITA Z GOLDSCHMIED
Grove, J. (2012) Proportion of academics with PhDs, 2012 [online] available at: https://www.timeshighereducation.com/news/proportion-of-
. _ _ _ o - academics-with-phds-2012/421657.article+&cd=5&hl=en&ct=cInk&gl=uk&client=safari Lecturer in Learning Disabilities
Tierney, A. M. (2016). ‘More than just a teaching fellow': The impact of ref and implications of tef on life science  Grainger A. (2010) Will working in an academic health science centre enhance nursing/midwifery research capacity and capability? Journal of

Institute of Health Professions

\/ UNIVERSITY OF
P WOLVERHAMPTON

teaching-focused academics in uk heis [dissertation]. ProQuest Dissertations Publishing Research in Nursing. 15(3):229-41
? . . . . . . . . - .
Rolfe, G (2016) A sacred command of reason? Deceit, deception, and dishonesty in nurse education. Nursing Johnson, J. (2017) How universities can drive prosperity through deeper engagement [online] available at:

Philosophy. 17(3):173-81 ) ; . _ - https://www.gov.uk/government/speeches/how-universities-can-drive-prosperity-through-deeper-engagement
Jackson, A.J.H. {2018) REF, TEF, and KEF; and the “Research-Informed” Teaching and Co-Production Traditions in Office for Students (n.d.) Teaching [online] available at: https://www.officeforstudents.org.uk/advice-and-guidance/teaching/

Local History: Analysing Provincial Newspapers, International Journal of Regional and Local History, 13:1, 68-85 Research England (n.d.) REF [online] available atfito://uaww ref o Lk
Kelly D, Kent B, McMahon A, Taylor J, Traynor M. Impact case studies submitted to REF 2014: The hidden impact of

B <. ch in Nursing, 2016;21(4):256-68. UK Research and Innovation (n.d.) How we will deliver and be accountable [online] available at: https://www.ukri.org/about-us/strategic

prospectus/how-we-will-deliver-and-measure-success/



http://www.ref.ac.uk/

