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Summary

p:KDW VWDUWYV R- DV D JHUP D OLWWOH WLQ\ SLHF
EHKDYLRXU RU PD\EH D ELJ DJJUHVVLYH SLHFH RI
EHKDYLRXU OHIW XQFKHFNHG LW VSUHDGVfOLNH D

>(VWHSKDQLH 'XQQ 5HJLRQDO 'LUHFWRU RI 5&1@

%ODFN %URZQ DQG PLIJUDQW KHDOWK ZRUNHUV PDNH D FULYV
WKH 1+6 DQG VRFLDO FDUH 7KH FXUUHQW FRURQDYLUXV RXYV
VWUXFWXUDO LQHTXDOLWLHY DQG GLVSURSRUWLRQDWHO\ D-
LQFOXGLQJ KHDOWKQFWHKH PRIWMHPNR QWK RI WKH 8. ORFNGRZQ
WKH 1+6 DQG VRFLDO FDUH VWD- ZKR GLHG ZHUH IURP % ODF|
EDFNJURX@GNMHEUXDU\ D 3XEOLF $FFRXQWV &RPPLWWHH
UHFRJQLVHG WKDW WKH JRYHUQPHQW nGRHV QRW NQRZ HQR:
H[SHULHQFH RI IURQWOLQH VWD~ SDUWLFXODUO\ %$0( VWD~
WR FRQVLGHU WKH nH[WHQW WR ZKLFK DQG UHDVRQV ZK\ %
WR UHSRUW KDYLQJ DFFHVV WR 33( DQG EHLQJ WHVWHG IRU
WR UHSRUW IHHOLQJ SUHVVXUHG WR ZRHNEZWWERMXW DGHTXD

/IHVVRQV /HDUQHG UHSRUW UHFRJQLVHV WKDW nWKH KLJK
KDYH UHVXOWHG IURP KLJKHU HER2RVWHKHUHRLW KR YOLGGEVHEVYV W
UDFLVP

2XU VWXG\ FROOHFWHG VWRULHV RI WKH ZRUNLQJ OLYHV RI
DVNHG WKHP WR UH°HFW RQ WKHLU H[SHULHQFHY DQG DGYRF
ZRXOG OLNH WR VHH W FRQ®UPV SUHYLRXV VWXGLHV WKDW
QDWXUH RI UDFLVP LQ KHDOWK FDUH V\VWKREY VWUXFWXUHYV
WKH ZULWLQJ RWKG&GN®IRFWY D EOHDN SLFWXUH LQGLFDWLQJ L
IRU VWD- SDWLHQWYV DQG VRFLHW\ ZLWK ZRUVHQLQJ LQFLG
7KH VWXG\ KLIKOLJKWYV KRZ VA\VWHPLF FXOWXUHV RI UDFLVP
GLVSURSRUWLRQDWH LPSDFW RI &29,' RQ UDFLDOLVHG PLQ

ILQHWHHQ SDUWLFLSDQWY KDYH VSRNHQ RXW RQ ®OP DQG \
SDUW RI D JURXQG EUHDNLQJ UHVRXUFH RI QLQHWHHQ H[WHC
WHVWLPRQLHY DQG D FROOHFWLYH GRFXPHQWDU\ ®0OP 7KLV
GHPDQGV WKDW ZH ORRN DW WKH KLVWRULHYV RI UDFLDOLVHC
VWD- KDYH IDFHG DQG FRQWLQXH WR IDFH W KLJKOLJKWYV U
PXVW EH FRQIURQWHG

2XU SDUWLFLSDQWY KDYH ZULWWHQ D MRLQW PDQLIHVWR WR
UDFLVW KHDOWK VHUYLFH DV D IXQGDPHQWDO SULQFLSOH IR
VWD- ZLWK UHVSHFW W LV EHLQJ VXSSRUWHG E\ VHYHUDO .
PLGZLIHU\ RUIJDQLVDWLRQV

®:H KDYH DGRSWHG WKH WHUPV %ODFN DQG %URZQ WR UHFRJQL]H WKH FRQWLQXHG LPSDFW
WKH LOWHUVHFWLRQ RI GLVFULPLQDWLRQV EDVHG RQ RWKHU PDUNHUV RI HWKQLFLW\



Aims and Objectives

7R XVH VWRU\WHOOLQJ DV D PHWKRGRORJ\ WR GHYHORS RX
RI WKH LPSDFW RI UDFLVP DQG GLVFULPLQDWLRQ RQ %ODFN
KHDOWKFDUH ZRUNHUV GXULQJ WKH &29,' SDQGHPLF DQG K

7R XVH LQWHUVHFWLRQDOLW\ DQG FULWLFDO UDFH WKHRU\
LQWHUFRQQHFWLRQV DQG LOQWHUGHSHQGHQFLHY EHWZHHQ Y
DQG VI\VWHPV ZKLFK VKDSH WKH UDFLDOLVHG H[SHULHQFHV

7TR GRFXPHQW WKH H[SHULHQFHV RI QXUVHV PLGZLYHV DQG
ZRUNHUV WKURXJK DQ LQWHUGLVFLSOLQDU\ IUDPHZRUN E\ HF
VRFLDO VFLHQFH DQG DUWYV EDVHG PHWKRGRORJLHYV

7R SURGXFH LQVLIJKWYV WR VXSSRUW V\VWHPLF FKDQJH WKU
SDUWLFLSDWRU\ IUDPHZRUN

Methodology

Nursing Narratives: Racism and the Pandemic KDV WDNHQ D JUDVVURRWYV

DSSURDFK WR XQGHUVWDQGLQJ DQG GRFXPHQWLQJ WKH H[SH
%URZQ KHDOWK FDUH VWD- GXULQJ WKH SDQGHPLF 7KH PLJ[F
LQFRUSRUDWHG DQ RQOLQH VXUYH\ FRQGXFWHG GXULQJ -DQ
UHVSRQGHQWY >7DEOH @ DQG QDUUDWLYH LQWHUYLHZV RQ
SDUWLFLSDQWY >7DEOH @ ,Q WRWDO %ODFN DQG %URZ
KHDOWK SURIHVVLRQDO DQG RWKHU KHDOWKFDUH VWD~ SDU

$V DQ DUWV DQG KXPDQLWLHVY UHVHDUFK SURMHFW ZH UHFR
KLVWRU\ DQG KXPDQ H[SHULHQFH :H FKRVH D VWRU\WHOOLQ
WR H[FDYDWH WKH FXPXODWLYH QDWXUH RI UDFLVP RQ LQGL
VHUYLFH DV D ZKROH 7KH WHVWLPRQ\ ®OPV IRUP D FROOHFYV
EH D UHVRXUFH IRU IXWXUH JHQHUDWLRQV 7KH SDUWLFLSDW
ZDV DQ LQWHJUDO SDUW RI RXU ZRUN DQG D FUXFLDO ZD\ WHF
, W DOORZHG XV WR SODFH %ODFN DQG %YURZQ QXUVHV PLGZ
ZRUNHUV FHQWUH VWDJH DQG IRFXV RQ HPRWLRQV DQG IHHO
HYLGHQFH WR XQGHUVWDQG H[SHULHQFHV RI UDFLVP LWV F?
GHYDVWDWLQJ H[SHULHQFHV RI WKH SDQGHPLF



'H EURXJKW QXUVHV PLGZLYHV DQG RWKHU KHDOWK FDUH ZF
DFURVV WKH FRXQWU\ WR VKDUH DQG UHFRJQLVH WKHLU H[S
EHHQ WR DVN QXUVHV VLPSO\ ZKDW KDSSHQHG WR WKHP EX\
WKH\ ZDQW WR KDSSHQ QRZ $VNLQJ QXUVHV DQG PLGZLYHV
IXWXUH ZDV IXQGDPHQWDO WR WKH UHVHDUFK 7LPH DQG DJI
FDUH ZRUNHUV DUJXHG WKDW WKH\ KDG VHHQ PDQ\ UHSRUWYV
GLG QRW VLPSO\ ZDQW DQRWKHU UHSRUW 7KH\ ZHUH FOHDU
WKHLU VWRULHV LQ RUGHU WR ZRUN WRJHWKHU WR SXVK IRU

‘H VWDUWHG ZLWK WKH IROORZLQJ SUHPLVHYV

5DFLVP LV D VRFLDOO\ FRQVWUXFWHG HQWLW\ QRW D ELRC
Its pervasive nature means it is the ordinary experience of most people
RI FRORXU ,WV LQ°XHQFH OLHV QRW MXVW LQ WKH DFWV RI |
nPRUH VXEWOH DQG KLGGHQ RSHUDWLRQV RI SRZHU WKDW KI
disadvantaging one or more minority ethnic groups’. 1617

7KH SDQGHPLF LV D SRUWDO WKURXJK ZKEBFK ZH FDQ EXLOG

*LYLQJ KHDOWK FDUH ZRUNHUV nSHUPLVVLRQ WR QDUUDWH:
way of understanding °

Black Lives Matter (BLM) provided courage to many of our

participants to speak out. Nineteen have been brave enough

WR VSHDN RXW RQ ®0OP 'XH WR YDULRXV FLUFXPVWIL
IHDU RI UHSULVDOV IURP HPSOR\HUV VRPH RI RXU D
were too vulnerable to do this. Their stories have been

critical in understanding the migrant experience.




Key Findings
The Pandemic - The Perfect Storm

7KH H[SHULHQFHV RI KHDOWK FDUH ZRUNHUV GXULQJ WKH SD
NH\ DUHDV RI UDFLDOLVHG GLVFULPLQDWLRQ WKDW SXW WKH
PRUH DW ULVN RI VHULRXYVY LQMXU\ DQG GHDWK :RUN DOORFI
DVVHVVPHQW SURYLVLRQ DQG D FXOWXUH RI QHIJOHFW 7KHV
VHHQ DV D FRQWLQXDWLRQ RI SUH SDQGHPLF H[SHULHQFHV
FXOWXUH RI UDFLVP

7TKH WUHDWPHQW RI VWD- UHJDUGLQJ GHOHJDWLRQ WR &29,'
DFFHVV WR DSSURSULDWH 33( DQG ULVN DVVHVVPHQWY VKRX
FRQWH[W RI D FXOWXUH WKDW KDV KLVWRULFDOO\ H[SHFWHG
ZRUN KDUGHU DFFHSW PRUH VLIQL®FDQW ULVNV DQG JLYH W
ZRUN $00 WKH IRUPV RI VWUXFWXUDO DQG LQVWLWXWLRQDC
SDQGHPLF FRPSRXQGHG WKH YXOQHUDELOLW\ RI %ODFN DQG
SHUIHFW VWRUP

Rl %ODFN DQG %YURZQ VWD- H[SHULHQFHG XQID
in the pandemic concerning either deployment to COVID-19
positive environments, PPE or risk assessment provision.

1. Work allocation

‘We were chosen to be exposed’ [Filipino nurse]

%ODFN DQG WURZQ VWD-0oV I[UHTXHQW DOORFDWLRQ WR PRUL}
WKHP PDVVLYHO\ GXULQJ WKH SDQGHPLF )RU H[DPSOH LQ R
JLOLSLQR QXUVHV FDXJKW &29,' HYHQ EHIRUH WKH SURFHV'
RUJDQLVHG KLJKOLJKWLQJ WKH HQGHPLF SUDFWLFH RI DOOF
DQG PLQRULW\ HWKQLF KHDOWK FDUH ZRUNHUYV

$00 WKH )LOLSLQR QXUVHV ZH VSRNH WR KDG SHUVRQDOO\ H
UHJDUGLQJ ZRUN DOORFDWLRQ GXULQJ WKH SDQGHPLF 7KHU
WHVWLPRQLHV Rl %ODFN DQG %URZQ QXUVHV PDQDJHUV DQC
+&$V EHLQJ WKH RQO\ RQHV IURP WKHLU XQLWVY WR EH UHG
ZDUGV $JHQF\ ZRUNHUV H[SHULHQFHG VLPLODU SUDFWLEHYV
5RVHOLQH D %ODFN $IULFDQ DJHQF\ QXUVH VSRNH RI KRZ n|
ZHUH DOZD\V DOORFDWHG LQ WKH UHG DUHDo WKH KLJK ULV
GHVFULEHG WKH GLVFULPLQDWRU\ SUDEWLFH DV FXOWXUDO



'LVFULPLQDWLRQ LQ DOORFDWLRQ WR KLJK ULVN HQYLURQPH
DV FRQVFLRXV GHFLVLRQ PDNLQJ DQG QRW DQ RYHUVLJIKW 7
SUHVVXUH WKUHDWY DQG FRHUFLRQ 7KLV ZDV H[SHULHQFHC
ZRUNHUV ZKR ZHUH WKUHDWHQHG ZLWK ORVLQJ WKHLU HPSO
UHSHDWHGO\ LQIRUPHG WKDW WKH\ ZHUH FRQWUDFWHG E\ WI
XQLW DQG ZHUH H[SHFWHG WR PRYH :KHQ WKHVH GHOHJDWL
ZHUH VRPHWLPHYVY LQIRUPHG WKDW WKH\ ZHUH EHLQJ SODFHG
ULVN DUHDV \HW VL[ WR WZHOYH PRQWKY ODWHU WKH VDPH
DUHDYV

6RPH VWD- GLG UDLVH FRQFHUQV FROOHFWLYHO\ ZLWK VXFF
WKDW HYHQ DIWHU TXHVWLRQV DERXW ULVNV WR %ODFN DQ
SXEOLFO\ WKH\ ZHUH VWLOO RIWHQ SODFHG LQ DUHDV RI KL.

27% of respondents said they had been unfairly delegated to
COVID-19 positive areas.

‘RUVW D-HFWHG JURXSV
44% Filipino

33% Black African

32% Pakistani and Bangladeshi

2. Personal Protective Equipment (PPE)

7KH OLYHG H[SHULHQFH RI QXUVHV ZRUNLQJ GXULQJ WKH HDI
SDQGHPLF KLIKOLJKWHG VHYHUDO FKDOOHQJHV WKDW %ODF|
ZHUH IDFHG ZLWK FRQFHUQLQJ 33( DOORFDWLRQ

7TKH QLJKW VKLIW

+LVWRULFDOO\ %ODFN VWD- KDYH RIWHQ ZRUNHG QLJKWV W
OLIH RIWHQ MXJJOLQJ PRUH WKDQ RQH MRE RU UXQQLQJ D K
ZLWK FKLOGUHQ +RZHYHU VRPH DUH DXWRPDWLFDOO\ SODF|
OLPLWLQJ RSSRUWXQLWLHV IRU FDUHHU GHYHORSPHQW 3DU
WKH ORQJHU VKLIWV WKDW QLJKW VWD- ZRUN LQFUHDVHG W|
7KH QLJKW VKLIW ZDV DFXWHO\ GHVFULEHG DV EHLQJ OHIW F
WR WKH DEVHQFH RI 33( 7KHUH ZDV HYLGHQFH WKDW 33( VRF
QLJKW (YLGHQFH VKRZHG WKDW 33( ZDV ORFNHG DZD\ DW QL
OHDYLQJ QLJKW VWD~ RIWHQ %ODFN SDUWLFXODUO\ YXOQH
%URZQ VWD- IHOW WKH\ KDG WR EULQJ LQ WKHLU RZQ 33( WFR



19.5% of respondents felt they were either discriminated
against regarding access to PPE or its suitability.

'LVFULPLQDWLRQ LQ DFFHVV
1XUVHV VSRNH RI 33( EHLQJ KLGGHQ E\ PDQDJHUV DQG KDQG
LOQGLYLGXDOV WKURXJK SUHIHUHQFH WKH SUHIHUUHG QXUVFE

n6RPH SHRSOH VRPHWLPHY KRDUGHG LW HVSHFLDOO\ WKH ))3 PD’
1 W ZDV WKH ZKLWHV ZKR ZHUH FORVH WR WKH PDQDJHUV DQG
[Filipino nurse]

(YHQ ZKHQ %ODFN DQG %URZQ VWD- ZHUH DOORFDWHG WR &:
HYLGHQFH WKDW PDQ\ ZHUH GHQLHG DSSURSULDWH 33( DQG
PDVNV )RU H[DPSOH 1HRPL %HQQHWW D %ODFN DJHQF\ QXU

n, ZDV DOORFDWHG WR D &29,' ZDUG DQG , ZDV QRW JLYHQ SURWH
OLNH D SURSHU ®OWHUHG PDVN DQG , ZDV WROG , FDQoW KDYH LV
SHRSOHOo [Neomi]

'KHQ .DUHQ D %ODFN DJHQF\ QXUVH TXHVWLRQHG SURFHGX!
UHPRYHG IURP WKH UROH RI ORRNLQJ DIWHU 33( ZLWK KHU F

)DOVL®HG SURWHFWLRQ SDFLVP LQ PHGLFDO HTXLS¢
SDUWLFLSDQWY VSRNH DERXW ®W WHVWYV DQG WKHLU VXVSLI
®WWLQJ WKHP FRUUHFWO\ 7KLV FDXVHG VWD- VRPH DQ[LHW!
RI WKH SDUWLFLSDQWY ZHUH DOORFDWHG WR ZRUN LQ &29,'
WKHUH ZRXOG RQO\ EH RQH W\SH RI PDVN WKDW ®WWHG GXH
\HW VWD- WROG XV KRZ WKH\ ZHUH GHQLHG DFFHVV WR WKH\
VXUJLFDO PDVNV 2WKHUV VSRNH DERXW WKH ODFN RI DFFRP
RU WKH ODFN RI SURSHU KHDG SURWHFWLRQ 1HRPL GHVFULE
EODFN QXUVHV DV IRUFHG WR XVH ELQ EDJV WR FRYHU KDLU
IHHOLQJ WKDW

n QRERG\ FDUHG WKDW WKLV HTXLSPHQW ZDVQoW VXLWDEOH IRU
RXU ULVN RI GHYHORSLQJ &29,' ZzDV VR KLJK QRERG\ VHHPHG WR E
[Black British nurse]

1XUVHV GLG WU\ WR FKDOOHQJH WKH IDLOXUH WR SURWHFW
WKH\ HQFRXUDJHG RWKHUV WR VSHDN RXW UHJDUGLQJ ERWK
HISHFWDWLRQ WKDW WKH\ VKRXOG UHXVH 33(
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3. Risk assessments

RI UHVSRQGHQWY KDG GLxFXOW\ DFFHVVLQJ D
assessment or receiving reasonable adjustment following a
risk assessment or both.

7LPLQJ RI 5LVN $VVHVVPHQWYV

7KH IDLOXUH WR DVVHVV VWD- SXW PDQ\ %ODFN DQG %URZQ
ZHUH PDQ\ HI[DPSOHV RI VWD~ ZKR IDLOHG WR JHW WLPHO\ Ul
VHYHUH XQGHUO\LQJ FRQGLWLRQV 6RPH RI WKHVH VWD- FD X
WKHP DW ULVN RI VHULRXV KDUP ZKLFK FRXOG KDYH EHHQ D

20DQLNH D XQLRQ UHSUHVHQWDWLYH QRWHG KRZ VWD- ZHL
ZKLFK KDG WR EH IRXJKW IRU 7KHUH ZHUH VWD- ZKR ZHUH JI
DIWHU FDUU\LQJ RXW ULVN DVVHVVPHQWY 7KHUH ZDV UHVLV
LQGLYLGXDO FLUFXPVWDQFHY ZLWK UHVSRQVHV VXFK DV nZ|
DVVHVVPHQWY ZHUH GHVFULEHG E\ PDQ\ DV KDSSHQLQJ WRR

6RPH QXUVHYV KLIKOLIJIKWHG KRZ ZKLWH VWD- DSSHDUHG WR
OHWWHUV PRUH HDVLO\ WKDQ %ODFN DQG %URZQ VWD- O0OLJU
UHJLVWHUHG WKHLU ULVNV ZLWK D *3 GHVFULEH QRW EHLQJ
ZDV QR SURYLVLRQ PDGH LQ WKH XVXDO SURFHGXUHYV

$ WLFEN ER[ H[HUFLVH

1D®]D GHVFULEHG WKH ULVN DVVHVVPHQWY DV nD WLFN ERJ[ |
UHFRPPHQGDWLRQV ZHUH IHOW WR EH DUELWUDU\ DQG GLG C
XQGHUO\LQJ FRQGLWLRQV -XQH D VHQLRU QXUVH KLJKOLJK
IURP PHHWLQJVY DERXW ULVN DVVHVVPHQWY HYHQ WKRXJK V
PHPEHU RI D OHDGHUVKLS WHDP

7TKHUH zDV D IHHOLQJ DPRQJVW VRPH WKDW WKH H[HUFLVH Z
EHFDXVH YXOQHUDEOH %ODFN DQG %YURZQ VWD- ZHUH VWLOC
7TKHUH ZHUH VWRULHV RI %ODFN DQG %URZQ QXUVHV ZKR ZHL
EHLQJ DVNHG WR FRPH WR ZRUN 7KHLU ULVNV ZHUH HVVHQW
ZKR ZHUH ULVN DVVHVVHG DV QRW WR ZRUN ZLWK &29,' SD\
WKLV IDFW RQ WKHLU ZDUGV FRQWLQXDOO\ 7KHUH ZDV QR V'
LQIRUPDO UHTXHVWYV



7KH DUELWUDU\ QDWXUH RI WKH ULVN DVVHVVPHQW ZDV ERU
ZKRVH FROOHDJXH ZRUNHG WKURXJK WKH ®UVW DQG VHFRQG
FRPSOHWLQJ D ULVN DVVHVVPHQW $IWHU WKH VHFRQG ZDYH
DVVHVVPHQW VKH ZDV LQIRUPHG WKDW VKH VKRXOG EH VKLI
GHVFULEHG WKH ULVN DVVHVVPHQW SURFHVYVY DV nD MRNHo ¢
PDQ\ PRQWKYV RI EHLQJ SXW DW ULVN

&XOWXUHV RI UDFLVP DOVR SOD\HG RXW ZLWKLQ ZDUG FXOW.
ZKLWH FROOHDJXHYVY DV JRDGLQJ KHU WR DFFHSW WKDW EHLC

VKRXOG QRW EH D FULWHULRQ RI ULVN GHVSLWH WKH QXPEH
FDUH ZRUNHUV ZKR KDG GLHG

4. A culture of neglect

JURP %DQG WR %DQG % QXUVHV DUWLFXODWHG WKH ODFN
DWWULEXWHG WR %ODFN DQG %YURZQ OLYHYV

'"WKH\ ZRXOG MXVW WHOO \RX \RX DUH KLUHG WR ZRUN KHUH -XVW ZRUN
RU QRW , GRQoW FDUH LI \RX DUH VLFEN RU QRW MXVW ZRUNo [Filipino nurse]

‘The way we’ve been treated like we’re nothing, not caring enough about us to give
us the proper PPE, knowing that we are more at risk. They don'’t care. They don't care
about us. No compassion, no understanding, no nothing. Just cold as ice or colder
than ice’ [Black British HCA]

1HJOHFW LQGXFHG IHDU DPRQJVW PDQ\ SDUWLFLSDQWY 0DQ
DUULYLQJ RQ &29,' ZDUGYV QRW KDYLQJ EHHQ ®WWHG FRUU
PDQDJHU H[SUHVVHG DQJHU DQG GHVSDLU 5DWKHU WKDQ PD
SURWHFWLQJ WKH OLYHV RI WKHLU VWD- WKH PDQWUD RI IR

IUHTXHQWO\ UROOHG RXW DQG WKHUH ZDV D IHHOLQJ WKDW
RlI FDUH

n, VDW ZLWK P\ PDQDJHU LQ D FRUSRUDWH f DQG VKH MXVW VDLG
3+( JXLGDQFHf pZH FDQoW GR DQ\WKLQJg EXW ZH GLGQoW VHH DQ!
EHFDXVH , ZRUNHG LQ D YHU\ HWKQLF PLQRULW\ KHDY\ DUHD , IHC
, IHOW OLNH \RX ZHUH MXVW OHWWLQJ WKHP GLH ,W GRHVQOW PD\)
DOO HWKQLF PLQRULWLHYV \RX NQRZo [Indian nurse manager]

11
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7KH ODFN RI FDUH DQG QHJOHFW RI %ODFN DQG %YURZQ ZRUN
UHIXVHG VZDE WHVWYV LQ WKH ®UVW ZDYH DOWKRXJK ZKLWH
KDG UHFHLYHG WHVWV 2QH GHVFULEHG XVLQJ WKH SXEOLF \
SRVLWLYH VWDWXV FRQ®UPHG /DFN RI FDUH DOVR PDQLIHVW
ZDV KDUDVVPHQW ZLWK SKRQH FDOOV HYHU\ GD\ ZKLOH WKH)
WKH\ ZHUH UHWXUQLQJ WR ZRUN ODQ\ IHOW WKH\ ZHUH WUHI
JLOLSLQR QXUVH ZKR KDV OHIW WKH 1+6 GHVFULEHG KRZ FK|
SXEOLF ZHUH ®UVW JLYHQ WR WKRVH FORVH WR WKH QXUVH

JHWWLQJ ZKDW ZDV OHIWRYHU

5. Migrant Nurses

52% of migrant nurses felt that work visas had made them
more vulnerable to racism and exploitation

OLJUDQW QXUVHV LQ SDUWLFXODU IHOW WKH\ ZHUH WUHDW|

nDW WKH HQG RI WKH GD\ ,o0P MXVW D QXPEHU ,0P MXVW D QXPEH!
KDSSHQV WR PH RU KDSSHQV WR P\ IDPLO\ LWoV QRW JRLQJ WR EF
VRPHRQH HOVH WR UHSODFH PHf $QG WKDW ZDV ZKDW KDSSHQHG \
,W ZDV YHU\ GLVWXUELQJo >20DQLNH®@

7KLV IHHOLQJ Rl GLVSRVDELOLW\ ZDV VWURQJHVW DPRQJVW
YXOQHUDELOLW\ ZDV LQFUHDVHG WKURXJK GLVFULPLQDWRU\

NWKH\ ORRN DW RYHUVHDV ZRUNHUV DV FRPPRGLWLHV ZKRP WKH\
IURP RWKHU FRXQWULHYVY WR JHW WR WKHLU ODQG WR ZRUN DV WK
D GLVSRVDEOH FRPPRGLW\o [Filipino nurse who has left the UK]

oOLJUbDQW VWD- H[SUHVVHG YXOQHUDELOLW\ WR YLFWLPLVDW
ZRUN YLVDV WKDW WLHG WKHLU ULJKW WR ZRUN WR SDUWLF’
WKHP WR UHPRYH WKHPVHOYHV IURP WR[LF ZRUN HQYLURQPH
WKDW PLJUDQW ZRUNHUV ZHUH WKUHDWHQHG ZLWK ORVLQJ V
GLG QRW DFFHSW UHGHSOR\PHQW WR &29,' SRVLWLYH HQYL
OHJLVODWLRQ SODFHV PLJUDQW ZRUNHUV DW ULVN RI SRYHU
IHHV IRU LQGH®QLWH OHDYH WR UHPDLQ ZHUH GHVFULEHG E\
SURKLELWLYHO\ H[SHQVLYH WR IDPLOLHV IRU \HDUV



6. The impact of racism

59% had experienced racism during their working lives that
KDG PDGH LW GLxFXOW IRU WKHP WR GR WKHLU MRE

53% said racism had impacted their mental health
36% had left a job as a result of racism during their working lives

33.4% had been forced to take sick leave as a result of racism

7KH LPSDFW RI UDFLVP QRW RQO\ NLOOHG %ODFN DQG %URZ(
PDQ\ ERWK EHIRUH DQG GXULQJ WKH SDQGHPLF 7KH FXOWXI
DQG nKHDYLHUo ZRUN WR %ODFN DQG %YURZQ VWD- OHG WR V
VLWXDWLRQV LQ WKH SDQGHPLF VXFK DV ORRNLQJ DIWHU IR
KDG RQH WR RQH FDUH 7KH GHDWKV RI SDWLHQWYV LQ WKHVL!

, GLG QRW VHH P\ QXUVH KH MXVW FDPH LQ WR GR WKH PHGLFDWL
ZLWK WKH &3%$3 GLHG ZKHQ , JRW XS WR DWWHQG WR WKH RQH ZLW
UHDOO\ WKDW UHDOO\ JRW PH , FRXOGQoW HDW , FRXOGQoW VOF
WR P\VHOI ZKDW LI , GLGQoW JLYH WKH JHQWOHPDQ WKDW EODQN
>%ODFN %ULWLVK +&$@

SBUHYLRXV H[SHULHQFHV RI UDFLDOLVHG YLFWLPLVDWLRQ OH
WKDW VKH ZRXOG EH EODPHG IRU WKH GHDWK FRPSRXQGLQJ
WKDW ZHUH DOUHDG\ KLJK GXH WR WUDXPD LPSDFWLQJ PHC

ODQ\ bOVR VDZ WKHLU H[SHULHQFHV RI UDFLVP DV ZRUVH WK

n7KH SDQGHPLF KDVQoW D-HFWHG PH DV PXFK UHDOO\ EXW WKLV
XQLW KDV SHUVLVWHG DQG LWoV GLxFXOW WR XSURRW 7KDWoV Z
[Filipino nurse]

$Q ,QGLDQ QXUVH ZKR ZDV YLFWLPLVHG EHIRUH WKH SDQGHP
DV D UHVXOW DUJXHG WKDW WKH YLFWLPLVDWLRQ VKH H[SH
WKDQ WKH SDQGHPLFo 7KLV ZDV GHVSLWH KHU GHOHJDWLRAC
SDWLHQWYV WKURXJK WKH ®UVW ZDYH DQ H[SHULHQFH VKH G
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&EXOWXUHYV RI UDFLVP KDYH VXVWDLQHG QLQHWHHQWK FHQW
DQG %YURZQ VWD- UHSHDWHGO\ VSRNH DERXW WU\LQJ WR SUI
7KLY OHG WR VKLHOGLQJ VWD- GHVFULELQJ nRYHUFRPSHQVI
KRPH WR nSURYHo WKH\ ZHUH ZRUNLQJ $Q +&% UH°HFWHG nV
SHRSOH FDQ GR WKLQJV DV ZHOO DV ZKLWH SHRSOHoOo 6XFK ¢
VFUXWLQ\ DQG YLFWLPLVDWLRQ VHYHUHO\ LPSDFWLQJ PHQW
OHG WR UHVLIJQDWLRQV HOHFWLQJ WR ZRUN DV DJHQF\ QXU
ROQH LOQVWDQFH OHDYLQJ KHDOWKFDUH DOWRJHWKHU

7. Speaking out and challenging discrimination

ODQ\ RI RXU VWXG\ SDUWLFLSDQWY EHOLHYHG WKDW WKH\ ZF
DV WKH\ ZDQWHG WR VKDUH WKHLU VWRULHYV DQG H[SHULHQF
HQVXUH WKDW ZKDW KDSSHQHG WR WKHP VKRXOG QRW KDSS
H[SHULHQFHVY GR]J]HQV RI LQWHUYLHZHHYV ZHUH GHWHUPLQHG

N(YHQ ZKHQ \RX IHHO \RX KDYH ORVW KRSH \RX ZLOO DOZD\V ®QG
ZLOO EH ZLOOLQJ WR ®JKW DQG \RX WKLQNf, FDQoWo JLYH XSo >(

'XULQJ WKH SDQGHPLF %ODFN DQG %URZQ QXUVHV KDYH IRX
WKURXJK VHOI RUJDQLVHG QXUVLQJ RUJDQLVDWLRQV DQG :K
WKH IHHOLQJV Rl LVRODWLRQ DQG ®QG nDFNQRZOHGJHPHQW
H[SHULHQFHV

n7KH ULVH RI %ODFN /LYHVY ODWWHU JDYH PDQ\ D FKDQFH nWR VSH
FROOHDJXHV WR NQRZ WKDW )DWLPD WKHLU FROOHDJXH KDG DO\
MXVW VRPHWKLQJ WKDW WKH\ KHDUG RQ WKH 79f LWoV QH[W WR W

6HYHUDO JUDVVURRWY RUJDQLVDWLRQV ZHUH GHYHORSHG W
WR RUJDQLVH FROOHFWLYHO\ 7KH )LOPEXPOSED DQG WKH QLQ
®O0OPV SURGXFHG DV SDUW RI WKH 1XUVLQJ 1DUUDWLYHV SUR|
KLIKOLJKW LQMXVWLFH DQG FDOO IRU FKDQJH



The historical context

1. Cultures of racism

7KH VWXG\ ®QGLQJV KLIJKOLJKW WKDW UDFLVP LV RIWHQ XQU
KLIKOLJKWHG H[SHULHQFHV RI UDFLVP ERWK EHIRUH DQG GX
D FXOWXUH WKDW SHUPHDWHG GDLO\ SUDFWLFH ODQ\ SDUWL
LQLWLDOO\ WKRXJKW LQFLGHQWY RI UDFLVP ZHUH LQGLYLGX
WKH\ UHDOLVHG D SDWWHUQ

n:KHQ \RX SXW LW >UDFLDOLVHG LQFLGHQWV@ DOWRJHWKHU LWo\
,WoV D FXOWXUH o [Black British nurse].

7KH FXOWXUH RI UDFLVP SHUPLWY DWWLWXGHYVY WKDW XQGHL
FDUH ZRUNHUV :KHQ *HPPD D %ODFN %ULWLVK QXUVH PHQYV
RU VHHPHG WR KDYH PRUH SDWLHQWYV WKDQ KHU FROOHDJXH
DV nLW EHDWYV EHLQJ D VODYHoO

2. Exclusion and neglect

([FOXVLRQ DQG QHJOHFW ZHUH DPRQJ WKH PRVW ZLGHO\ UHF
3DUWLFLSDQWY UHSRUWHG EHLQJ LJQRUHG ZKHQ WKH\ ZDON
VWRSSLQJ EHLQJ H[FOXGHG IURP PHHWLQJV DQG WKHLU FR(
LJQRUHG n, ZDV LQYLVLEOHO >,QGLDQ QXUVH@ 7KLV ZDV DC
VWXGHQW QXUVHV WR %DQG V $ %ODFN $IULFDQ (TXDOLW\ '
(', OHDG GHVFULEHG nSHRSOH RQ WKH SKRQH LQ WHDUV EH
VR SXVKHG RXWo ([SHULHQFHV RI UDFLVP VWDUWHG LQ WUD
LQWHUVHFWHG ZLWK VRPH SDUWLFLSDQWY GHVFULELQJ KRZ
DQG VWD- RQ ORZHU EDQGV UHFHLYHG WKH ZRUVW WUHDWP}
ZKLWH +&$V ZHUH OLVWHQHG WR PRUH WKDPQVHODENGDQG % U|
PLGZLYHV DOVR GHVFULEHG QRW EHLQJ VXSSRUWHG ZKHQ W

LW QH[W WR LPSRVVLEOH IRU WKHP DOZD\V WR GR WKHLU MR
UHSULVDOV

77.3% of respondents who complained about racism said
they were not treated fairly.

7KH JUHDWHVW LPSDFW RQ RXU SDUWLFLSDQWYV ZDV QRW UD
FROOHDJXHV nEXW WKHQ QRW JHWWLQJ VXSSRUW IURP \RXU
>%ODFN %ULWLVK QXUVH@ 7KLV PXVW EH XQGHUVWRRG DV L
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3. Victimisation

KDG VX-HUHG H[FHVVLYH VFUXWLQ\ DQG SXQLV
during their working lives prior to the pandemic

28.2% had experienced excessive scrutiny and punishment
LQ WKH ®UVW \HDU RI WKH SDQGHPLF

3BDUWLFLSDQWY GHVFULEH YLFWLPLVDWLRQ WKURXJK H[FOXV
7KH RSLQLRQV RI %ODFN DQG %URZQ VWD- ZHUH LQYDULDEO
ZKHQ FKDOOHQJLQJ WKHLU VLWXDWLRQ 2QH %ODFN %ULWLV
KDYLQJ WR JHW HYLGHQFH RI YLFWLPLVDWLRQ IURP D ZKLWH
%ODFN VWXGHQW KDG DOUHDG\ JLYHQ HYLGHQFH RI KHU H[St
RI JDVOLJKWLQJ DQG H[SHULHQFHV RI UDFLVP EHLQJ GLVPLV
D UHVXOW RI EHLQJ RYHUO\ HPRWLRQDO ,W ZDV FOHDU WKD'
RWKHU IRUPV Rl RSSUHVVLRQ VXFK DV ,VODPDSKRELD DQG K
H[DPSOHV RI VSHDNLQJ RXW EHLQJ GHVFULEHG DV UXGHQHV\
WKH PDWURQ 7KHUH ZHUH DOVR LQVWDQFHV RI VWD=- EHLQJ
DQG OLGZLIHU\ &RXQFLO 10& DQG WKH SROLFH ZLWKRXW VX
7KHUH ZHUH LQFLGHQFHV RI EXOO\LQJ WKDW OHG WR FRPSUF

4. Training and progression

60.3% of Black and Brown respondents said that they had
been prevented from progressing in their working lives prior
to the pandemic.

KDG EHHQ SUHYHQWHG IURP SURJUHVVLQJ GXU]I
year of the pandemic.




1HDUO\ HYHU\ LQWHUYLHZ SDUWLFLSDQW GHVFULEHG WKHLU
6RPH KHDOWK ZRUNHUV ZHUH WROG WR SD\ IRU WKHLU RZQ W
VXSSRUW 2WKHUV ZHUH WROG WR ZDLW UHSHDWHGO\ 7KHU
ZKR KDG WR ZRUN RQ VKRUW WHUP FRQWUDFWY DEVRUELQJ \
WR EH JLYHQ SURJUHVVLRQ ZKHQ WKHUH ZDV OHJDOO\ QR FK
ZLWK VXJIJHVWLRQV WKDW WKH\ ZHUH nWKLQNLQJ WRR ELJo

WUDLQHG ZKLWH VWXGHQWY UHSHDWHGO\ VDZ WKHLU VWXGF
KLJKOLJKWHG WKHLU GLVLQWHUHVW LQ SURJUHVVLQJ EHFDX
%URZQ FROOHDJXHV LQ PDQDJHPHQW KDG EHHQ WUHDWHG 7
SRWHQWLDO PLGZLYHV EHLQJ GLUHFWHG DZD\ IURP PLGZLIHL
LQWR QXUVLQJ LQ WUDLQLQJ LQVWLWXWLRQV EHFDXVH RI Wk

5. Workload allocation

7KH SUDFWLFH RI DOORFDWLQJ %YODFN DQG %YURZQ KHDOWK F
DOORFDWLQJ WKHP nKHDYLHUo ZRUN ZDV KLJKOLJKWHG E\ VYV
FDUHHUVY DV ZHOO DV WKRVH ZKR KDG ZRUNHG IRU GHFDGHYV
GHVFULEHG EHLQJ GHOHJDWHG WR PRUH ODERXU LQWHQVLYF
FRPSOH[ RU ULVNLHU SDWLHQWY WR PDQDJH 7KLV ZDV ZLGH
DVVLVWDQWY QXUVHV DQG PLGZLYHV

n<RXoUH PRUH OLNHO\ WR EH DOORFDWHG PRUH FRPSOLFDWHG V
DUH RQ VKLIW RU \RXoUH H[SHFWHG WR KDYH D KHDYLHU ODUJHU
Asian midwife]

NHYHQ WKRXJK WKH\ WUHDWHG PH DV QHZO\ TXDOL®HG DQG WROG
KDYH /HYHO RU SDWLHQWYV |, ZRX0OG RIWHQ JHW SDWLHQWYV WKD
GHOLULRXYV o [Riel, Filipino nurse]

'"HVSLWH KLIJKHU ZRUNORDGY VRPH SDUWLFLSDQWY GHVFULE
bv ob]\ 7KHUH ZHUH UHSHDWHG WHVWLPRQLHV RI QRW JHWW
KRXUV IRU WKHLU EUHDNV RU EHLQJ DVNHG WR UHWXUQ EHIR
HDwW OLJUDQW QXUVHV DOVR KLIJIKOLJKWHG WKH IDLOXUH R

EUHDN SROLFLHVY 6XFK SDWWHUQV RI UDFLVP FDQ EH XQGHU
UH°HFW RQ UDFLDOLVHG DWWLWXGHYVY WRZDUG %ODFN DQG %
GDWLQJ EDFN WR WKH HUD RI VODYHU\ DQG %ULWLVK FRORQ
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Conclusion

2XU UHVHDUFK XQGHUVFRUHVY WKDW WKH HQGHPLF FXOWXUH
DQG %YURZQ ZRUNHUV WR EH SODFHG DW KLJKHU ULVN RI WKF
HISRVHG 7KLV PDQLIHVWHG ERWK WKURXJK WKHLU SDWLHQW
GLVFULPLQDWLRQ LQ ZRUN DOORFDWLRQ VKLIW SDWWHUQV
DGHTXDWH ULVN DVVHVVPHQWY %ODFN DQG %URZQ VWD- DU
WKH\ IDFH 7KH\ YLHZ KHDOWK RUJDQLVDWLRQV DV XQFDULQ.
7KH\ GHVFULEH EHLQJ YLHZHG DV FRPPRGLWLHY UDWKHU WK|
SHUFHSWLRQ ZDV SDUWLFXODUO\ SURQRXQFHG DPRQJVW PLJ

7KH PL[HG PHWKRGY GDWD ZH FROOHFWHG KLJKOLJKWV WKH
HILVW ZLWKLQ KHDOWK FDUH LQ WKH 8. :KHQ D UHSHDWHG D
JRHV XQFKDOOHQJHG LW EHFRPHV WKH QRUP OHJLWLPLVLQ
RI UDFLVP PXVW EH UHFRJQLVHG DQG FDOOHG RXW 7KLV PX\
DERXW ZKDW KDSSHQHG LQ WKH SDQGHPLF LQFOXGLQJ WKH
LQGLFDWH WKH GHDWKY RI KHDOWK FDUH ZRUNHUV E\ HWKQL
5DFLVP DQG WKH 3DQGHPLF WHDP VXEPLWWHG D )UHHGRP RI
WR 1+6 'LJLWDO UHJDUGLQJ WKH QXPEHU RI KHDOWK FDUH ZF
&29," E\ HWKQLFLW\ EXW WKH UHTXHVW KDV QHYHU EHHQ C

'KHQ VWD- FKDOOHQJHG UDFLVP D GRPLQDQW LPSHWXV IURI
SXVK LW DVLGH DV WKRXJK E\ LIQRUGBRBKLWR QRXIRKO@IAQGLVD:
DSSURDFKHVY ZHUH VHHQ WR LPSDFW LQLWLDWLYHV WR FKDO
RXWFRPHV $W RWKHU WLPHV WKH VWD- ZHUH YLFWLPLVHG

LPSDFW RI WKH SDQGHPLF RQ %ODFN DQG %YURZQ VWD- KDV
7KH\ VD\ WKH QHHG WR RUJDQLVH IRU FKDQJH LV nQRW MXVW
SDWLHQWY DQG HQVXULQJ WKDW ZH JHW MXVWLFH IRU RXU S

'KLOH DGGUHVVLQJ WKH ODFN RI %ODFN DQG %URZQ VWD= LC
VWHS WKLV DORQH FDQQRW HUDGLFDWH WKH FXOWXUH RI Ul
KLIJKOLJKWHG KRZ WKH\ DUH QRW DOZD\V IXOO\ LQYROYHG LC
RU DUH LVRODWHG OHDGLQJ WR WKH UHSURGXFWLRQ RI GLV
DGGUHVV UDFLVP HYHQ E\ UDFLDOLVHBGKPVYQRVUXGALHYHDUOD Q!
VKRZV GHVSLWH WKH VHULHV RI LQLWLDWLYHV WR DGGUHVV
1+6 IXQGDPHQWDOO\ UHPDLQV V\VWHPLFDOO\ UDFLVW 7KLV !
DW JUHDWHU ULVN GXULQJ WKH 3DQGHPLF OHDGLQJ WR GLVS
RI OLIH 7KHUHIRUH D UDGLFDO VKLIW LQ WKH LQVWLWXWLR!
WKH XQGHUO\LQJ QDUUDWLYHY DQG GLVPDQWOH WKH UDFLD(
HQYLURQPHQW DQG WROHUDQFH IRU UDFLDOLVHG LQHTXDOL\



The Manifesto for Change

$V WKH VWXG\ GHYHORSHG ZH HQJDJHG LQ GLVFXVVLRQV ZL
KRZ WKH UHSRUW FRXOG KDYH D FRQFUHWH DFWLRQ WKDW Z
WKH VWXG\ :H ZHUH DOO DZDUH RI QXPHURXV UHSRUWYV SXEC(
DQG QHHGHG D WRRO WKDW ZRXOG WDNH WKH ®QGLQJV RI R
WKH UHDO ZRUOG 7KH LGHD RI FUHDWLQJ D PDQLIHVWR GHY|
$ VWDWHPHQW RI VKDUHG DLPV ZRXOG DFW DV D FDOO WR DL

7KH PDQLIHVWR ZDV SXW WRIJHWKHU IROORZLQJ UH°HFWLRQ |
WKH IROORZLQJ TXHVWLRQV

:KDW LV WKH PRVW VLIJQL®FDQW FKDQJH WKDW FDQ EH PDC
discrimination?

2. What would you like the future of the NHS to be?

5H°HFWLRQV UHODWHG WR ERWK WKH SDQGHPLF H[SHULHQEH
ZRUNLQJ LQ KHDOWK FDUH LQ WKH 8. 7KH UH°HFWLRQV ZHUH
D VHULHV RI LWHUDWLRQV WKDW ZHUH VKDUHG ZLWK WKH SD
FRQVLGHUDWLRQ WKH RYHUDOO H[SHULHQFHV DQG FRQFHUQ"
HGXFDWLRQ DQG WUDLQLQJ 7KH PRVW IXQGDPHQWDO FRQFH
UDFLVP DQG WKH ODFN RI PHDQLQJIXO DGGUHVV WR LW 0DQ
WR SUHYHQW UDFLVP ZHUH QRW LPSOHPHQWHG 5DWKHU WKL
WKH VSLULW LQWHQGHG WKHUH ZDV RIWHQ DQ DWWHPSW WF
GLVFULPLQDWRU\ SUDFWLFHV ,W ZDV IHOW WKDW UDFLVP ZD
FDUSHW 'XH WR WKH ORQJVWDQGLQJ DQG V\VWHPLF QDWXUF
DV DQ LVVXH WR EH HQIRUFHG WKURXJK UHJXODWRU\ V\VWHF
DV HPEHGGHG LQ WKH VWUXFWXUH RI DQ LQVWLWXWLRQ LW
HQFRXUDJLQJ SHUVRQDO WUDQVIRUPDWLRQV

:KLOH WKH PDQLIHVWR IRFXVHV SULPDULO\ RQ WKH FRQFHUQ
WKHUH ZDV FDUH WDNHQ WR EURDGHQ WKH PHDQLQJ RI WKH
UHIHUHQFH WR VSHFL®F UHJXODWRU\ ERGLHVY LQ RUGHU WR |
LOQFOXGH WKH FRQFHUQV RI RWKHU JURXSV VXFK DV DOOLHG

7KH LPSDFW RI UDFLVP VKRXOG EH UHFRJQLVHG DV D PRUDO
KHDOWK FDUH VWD- KDYH VX-HUHG RYHU GHFDGHYVY DQ LQMX
WKH SDQGHPLF ZLWK GHYDVWDWLQJ FRQVHTXHQFHYV *LYHQ E
KDUP DQG DFWXDO KDUP WKDW %ODFN DQG %YURZQ QXUVHV |
FDUH ZRUNHUV KDYH VX-HUHG WKURXJK WKH SDQGHPLF LW I
IRU FKDQJH DUH DFWLYHO\ HQJDJHG ZLWK DQG DGRSWHG WR
ZRUNV LQ WKH EHVW LQWHUHVWY RI VWD- SDWLHQWYV DQG V
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An Anti-Racist Health Service
A Manifesto for Change

'XH WR WKH KLVWRU\ RI UDFLVW SUDFWLFHV WRZDUGV %ODFI
WKDW KDYH EHHQ IXUWKHU H[SRVHG E\ RXU H[SHULHQFH RI W
GHPDQG D KHDOWK VHUYLFH WKDW LV DFWLYHO\ DQWL UDFL)

We call upon the NHS to:
,PSOHPHQW D =HUR WROHUDQFH WR UDFLVP SROLF\ DQG SL
6WRS SXWWLQJ %ODFN DQG %URZQ VWD- LQ GDQJHU RI GH
%XLOG D PRUH FRPSDVVLRQDWH 1+6 ZLWK UHVSHFW DQG H
ZRUNHUYV
5SHPRYH ZKLWHQHVYVY DV WKH EHQFKPDUN LQ WUDLQLQJ DQG
%XLOG DQ 1+6 ZLWK HTXDOLW\ DW WKH FRUH RI KHDOWK S|
&UHDWH FOHDU DQG UHDO FRQVHTXHQFHVY IRU UDFLVW DFW
OHJDO DFWLRQ DQG UHIHUUDO WR UHJXODWRU\ ERGLHYV
&UHDWH D IDLU DQG WUDQVSDUHQW UHFUXLWPHQW SURFH\
RSSRUWXQLWLHYV
(QG WKH H[SORLWDWLRQ RI %ODFN DQG %YURZQ ZRUNHUYV

We call upon Universities and Practice learning partners to:

%H DFFRXQWDEOH IRU SURYLGLQJ HTXLWDEOH DFFHVV WR
HQDEOH DOO VWXGHQW QXUVHV DQG PLGZLYHV WR PHHW WK
UHJLVWUDWLRQ

We call upon the government and regulators to:

&UHDWH DFFRXQWDELOLW\ DQG SHQDOWLHV IRU WUXVWYV |
WKURXJK WKH +HDOWK DQG 6DIHW\ ([HFXWLYH

5HFRJQLVH WKH H[SHULHQFH DQG WUDLQLQJ RI RYHUVHDYV
WUHDW WKHP DXWRPDWLFDOO\ DV XQTXDOL®HG

(YDOXDWH DQG UH°HFW RQ %ODFN DQG %YURZQ VWD- H[SHL
&4& UDWLQJV

,QYHVWLIJDWH DQG FKDOOHQJH UHIHUUDOV RI %ODFN DQG
UHJXODWRU\ ERGLHV ZLWK QR HYLGHQFH DQG QR FDVH WR D

&KDQJH WKH LPPLJUDWLRQ V\VWHP IRU LQWHUQDWLRQDO
HISORLWDWLYH YLVD IHHV WKH GHQLDO RI UHFRXUVH WR SX
LQGH®QLWH OHDYH WR UHPDLQ

5HLQVWDWH WKLUG SDUW\ GLVFULPLQDWLRQ LQWR OHJLV(

‘H FDOO RQ DOO %ODFN DQG %YURZQ VWD- WR EXLOG D FROOI
which will also be supported by all allies to build a just health service.



Endorsed by: Equality for Black Nurses; Nurses of Colour Network,
Association of South Asian Midwives, Kanlungan Filipino Consortium,
Caribbean African Health Network, Filipino Nurses Association, Nigeria Nurses
Charitable Association UK, Malawian-UK Nurses Association, Uganda Nurses
and Midwives Association UK, Caribbean Nurses and Midwives Association
(UK), Society of African and Caribbean Midwives, Nurses Association of
Jamaica, Zimbabwean Midwifery and Nurses Association, Philipine Nurses
Association, British Indian Nurses Association, Ghana Nurses Association,
Kenyan Nurses and Midwives Association UK, Cameroon Nurses, Association
of South African Nurses in the United Kingdom, Gambia Healthcare Matters,
Ivorian Association for Health Promotion UK, British Pakistani Nurses and
Midwives Association, Migrant Media
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1XUVLQJ 1IDUUDWLYHV 5DFLVP DQG WKH 3DQGHPLF

7TDEOH

'LVWULEXWLRQ RI 5 HVSRQGHQWYVY WR VXUYH\ E\ '"HPR

Care Settings & Job Role by NHS/Non-NHS Organisation

SUR®OH Sub-group NHS NON-NHS All
Count Col% Count | Col% Count | Col%
All 267 100 41 100 308 100
Gender Male 59 22.10 12 29.27 71 23.05
Female 203 76.03 28 68.29 231 75.00
Other/ NR 5 1.87 1 2.44 6 1.95
Age 18-30 20 7.49 14.63 26 8.44
31-44 135 50.56 13 31.71 148 48.05
45-54 80 29.96 12 29.27 92 29.87
55 & above 32 11.99 10 24.39 42 13.64
Ethnicity Black African 69 25.84 13 31.71 82 26.62
Black Caribbean 33 12.36 7 17.07 40 12.99
Black British 18 6.74 5 12.20 23 7.47
Black mixed heritage 19 7.12 1 2.44 20 6.49
Asian Indian 44 16.48 1 2.44 45 14.61
Asian Pakistani 30 11.24 9 21.95 39 12.66
Asian Bangladeshi 5 1.87 0 0.00 5 1.62
Asian Filipino 31 11.61 3 7.32 34 11.04
Asian Other 11 4.12 1 2.44 12 3.90
Asian mixed heritage 2 0.75 0 0.00 2 0.65
Arab 5 1.87 1 2.44 6 1.95
Job Role Nurse/ Nursing Associate 166 62.17 24 58.54 190 61.69
Midwife 16 5.99 0 0.00 16 5.19
OHGLFDO VWD~ 18 6.74 2 4.88 20 6.49
Clinical Support Worker 21 7.87 3 7.32 24 7.79
Allied Health Professional 37 13.86 7 17.07 44 14.29
Social Care Worker 2 0.75 4 9.76 6 1.95
$QFLOODU\ 6WD~-|7 2.62 1 2.44 8 2.60
Settings Hospital 188 70.41 12 29.27 200 69.94
Community 58 21.72 13 31.71 71 23.05
Primary Care 9 3.37 2 4.88 11 3.57
Nursing home/ residential 2 0.75 14 34.15 16 5.19
Intermediate care 10 3.75 0 0.00 10 3.25
Work Permit Not Required 147 55.06 21 51.22 168 54.55
Immigrant vulnerable to 65 24.34 10 24.39 75 24.35
Racism
Immigrant not vulnerable 55 20.60 10 24.39 65 21.10




1XUVLQJ 1DUUDWLYHV 5DFLVP DQG WKH 3DQGHPLF

7TDEOH 7TKH ®OP DQG DXGLR LQWHUYLHZ SDUWLFLSDQWYV
No Job Role Ethnicity Gender Age
1 Midwife Pakistani Female 26
2 Nurse Pakistani Male 38
3 Nurse Pakistani Male 40
4 Midwife Pakistani Female 34
5 Nurse Pakistani Female 53
6 Nurse Filipino Female 44
7 Nurse Filipino Male NA
8 Nurse Black Caribbean Female 34
9 Nurse Filipino Female 34
10 Nurse Indian Female 41
11 Allied health professional Indian Male 43
12 Nurse Filipino Male 31
13 Nurse Bangladeshi Female 31
14 Allied health professional Mauritius Female 39
15 Nurse Black African Female 43
16 Nurse Black Caribbean Female 53
17 Nurse Zimbabwean Female 51
18 Nurse Black African Female 31
19 Nurse Black African Portuguese Female 34
20 Support worker Mauritian Female 46
21 Nursing associate Black African Female 33
22 Nurse 'XDO KHULWDJH $YEemfe ZKLWH35
23 Health care assistant Black British Female 58
24 Nurse Pakistani Male 44
25 Nurse Filipino Female 31
26 Nurse Black British Female 32
27 Nurse 'XDO KHULWDJH %|GTéntak

Caribbean/ white
28 Nurse Filipino Female 45
29 Midwife Pakistani Female 31
30 Midwife British Bangladeshi Female 56
31 Allied health professional Indian Male 43
32 Midwife Arab Female 32
33 Nurse Black British Female 61
34 Nurse Black African Female 54
35 Nurse Black Caribbean Female 66
36 Midwife Arab/ Bengali Female 33
37 Nurse Indian Female 47
38 Lab worker Indian Male 49
39 Student Nurse Mixed Black British Female 34
40 Nurse Black Caribbean Female 57
41 Nurse Black British Female a7
42 Community worker Filipino Female NA
43 Nurse 'XDO KHULWDJH %|TéntaN NA

Caribbean/ white
44 Nurse Black British Female 53
45 Nurse Black African Female 38

&KL VTXDUH YDOXHV ZHUH IRXQG VLIJQL®FDQW IRU DJH JURXSYV MRE UROHV DQG VHWWLQJ\
WKXV VXJIJHVWLQJ WKHLU VLIQL®FDQW DVVRFLDWLRQ ZLWK D W\SH RI RUJDQLVDWLRZ3 1+6
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1XUVLQJ 1DUUDWLYHV 5DFLVP DQG WKH 3DQGHPLF
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DQDO\WHG +HDOWK 6HUYLFHV -RXUQDO
+RXVH RI &RPPRQV 3XEOLF $FFRXQWV &RPPLWWHH &29,"' *RYHUQ
DQG VXSSO\ RI BHUVRQDO 3URWHFWLYH (TXLSPHQW JRUW\N 6HFRQG 5HSR
+RXVH RI &RPPRQV &RURQDYLUXV OHVVRQV OHDUQHG WR GDWH 6

6RFLDO &DUH &RPPLWWHH DQG 7KLUG 5HSRUW RI WKH 6FLHQFH DQG 7HFK
S

.DSDGLD ' =KDQJ - 6DOZD\ 6 1D]JURR - %RRWK $ O9LOODUURHO :l
(VPDLO % (WKQLF LQHTXDOLWLHY LQ KHDOWKFDUH $ UDSLG HYLGH
2EVHUYDWRU\ KWWSV Z7ZZZ QKVUKR RUJ SXEOLFDWLRQV HWKQLF LQHTXD
HYLGHQFH UHYLHZ

%UDWKZDLWH % %ODFN $VLDQ DQG PLQRULW\ HWKQLF IHPDOH Q.
UDFLVP %U - 1XUV GRL EMRQ

:RRGKHDG & 6WROO 1 +DUZRRG + $OH[LV 2 +DWFK 6 / %RUD':K
p7KH\ FUHDWHG D WHDP RI DOPRVW HQWLUHO\ WKH SHRSOH ZKR ZRUN DQ
RI RUJDQLVDWLRQDO FXOWXUH DQG UDFLDOLVHG LQHTXDOLWLHY DPRQJ |

,OO0QHVV S KWWSV GRL RUJ

.OLQH 5 %H\RQG WKH VQRZ\ ZKLWH SHDNV RI WKH 1+6 5DFH (TXDO
UDFHHTXDOLW\IRXQGDWLRQ RUJ XN ZS FRQWHQW XSORDGYV +HDOWK
DFFHVVHG '"HFHPEHU

6LPSVRQ - (VPDLO $ .DOUD 9 6QRZ 6 "ULWLQJ PLIJUDQWYV E|
DGGUHVVLQJ D pFROOHFWLYH DPQHVLDg DQG LWV SROLF\ LPSOLFDWLRQV
OHGLFLQH S KWWSV GRL RUJ MUVP

6LPSVRQ - OLJUDQW DUFKLWHFWY RI WKH 1+6 6RXWK $VLDQ GRFYV
%ULWLVK JHQHUDO SUDFWLFH V V ODQFKHVWHU 8QLYHUVLW\ 3UHV

1XUVLQJ DQG OLGZLIHU\ &RXQFLO :RUNIRUFH 5DFH (TXDOLW\ 6WDQGDU
ZZZ QPF RUJ XN JOREDODVVHWY VLWHGRFXPHQWY GDWD UHSRUWYV HGL Ut
DFFHVVHG -DQXDU\

6SULQJJD\ 6 ,UZLQ 5/ .LQG 6: $ U WRJUDSK\ DV /LYLQJ ,QTXLU\ 7TKURXJ
,QTXLU\ GRL

JHUR . 2EVWLQDWH PHPRU\ 'RFXPHQWDU\ DV WUDXPD LQ GLVUXSWLQJ
YLROHQFH 9LHZ®QGHU ODJD]JLQH KWWSV OHDUQLQJRQVFUHHQ DF X
PHPRU\ GRFXPHQWDU\ DV WUDXPD LQ GLVUXSWLQJ VWDWH QDUUDWLYHV
DFFHVVHG -DQXDU\

*UHHQH 0 5HOHDVLQJ WKH LPDJLQDWLRQ (VVD\V RQ HGXFDWLRQ
-RVVH\ %DVV



1XUVLQJ 1IDUUDWLYHV 5DFLVP DQG WKH 3DQGHPLF

*LOOERUQ , QWHUVHFWLRQDOLW\ &ULWLFDO 5DFH 7KHRU\ DQG \
5DFH &ODVV *HQGHU DQG 'LVDELOLW\ LQ (GXFDWLRQ 4XDOLWDWLYH ,Q
GRL

'"HOJDGR 5 6WHIDQFLF - &ULWLFDO UDFH WKHRU\ 1HZ <RUN 8Q

%DXP % '"HFRORQLVLQJ FULWLFDO WKHRU\ &RQVWHOODWLRQV

5R\ § n7KH SDQGHPLF LV D SRUWDOo )LQDQFLDO 7LPHV $SULO

6DLG ( SHUPLVVLRQ WR 1DUUDWH -RXUQDO RI SDOHVWLQH 6WXGL
RUJ

$UULIKL % $ 8QGHUVWDQGLQJ LQHTXDOLW\ WKH LQWHUVHFWLR
JHQGHU 6HFRQG HGLWLRQ /DQKDP 0DU\ODQG 5RZPDQ /LWWOH®HOC

$UFKLERQJ 8 .OLQH 5 (VKDUHWXUL & OF,QWRVK % 'LVSURSRL
SURFHHGLQJV %ULWLVK -RXUQDO RI +HDOWKFDUH ODQDJHPHQW

:LOVRQ . 5SDFH UDFLVP DQG GHYHORSPHQW ,OWHUURJDWLQJ KLY
=HG %RRNV /WG

5DPDPXUWK\ $ ,PSHULDO SHUVXDGHUV ,PDJHV RI $IULFD DQG $V
ODQFKHVWHU 8QLYHUVLW\ 3UHVYV

%XFN ORUVV 6 +HJHO DQG +DLWL &ULWLFDO ,QTXLU\ S k
VWDEOH

OLOHV 5 5DFLVP 5RXWOHGJH

OELED % &KLUHND % .XQRQJD ( *H]JL . ODWVYDL 3 ODQDWVH = $W
H[SHULHQFHV RI =LPEDEZHDQ KHDOWK DQG FDUH ZRUNHUV LQ WKH 8QLWF
DQG +HDOWK KWWSV GRL RUJ M MPK

$0OL 3 $GDP = :HVW - 3DUHHN O 5D]D O ,TEDO - SHUFHSWLRQV RI

DQG PRUWDOLW\ DPRQJ HWKQLFDOO\ GLYHUVH KHDOWKFDUH SURIHVVLRQ
KWWSV GRL RUJ KDOODP LGP RFOF RUJ
$SIHOEDXP (3 1RUWRQ 0, 6RPPHUV 65 5DFLDO FRORXU EOLQGQH
SUDFWLFH DQG LPSOLFDWLRQV &XUUHQW GLUHFWLRQV LQ SV\FKRORJLF
RUJ
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