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ABSTRACT

The Early Legal Advice Project (ELAP) was implemented in the Midlands and East region from November 2010 
to December 2012, with the aim of improving sustainability, quality and cost of asylum decisions. It was 
recognised by those involved in the project that in order to achieve these objectives a 'cultural change' was 
required. This small empirical study forms the first part of a larger project, focussing on 'cultural change', and its 
meaning in relation to emotional labour expectations of immigration solicitors involved in ELAP.

This study explores the emotional labour of immigration solicitors working within the current asylum process 
and specifically their exchanges with UKBA case owners. Furthermore, it emphasises the importance of 
understanding emotional habitus as a driver of emotional labour and the potential consequences of that 
performance. It is predicted that the 'cultural change' required will impact on the emotional labour and 
emotional habitus of solicitors. Consequently, emotional labour expectations must be considered when 
designing and implementing such schemes to facilitate successful outcomes.

1. INTRODUCTION

"The [Early Legal Advice Project] aims to improve the quality of initial asylum decision-making by 
front-loading the system and achieving cultural change in the asylum determination process on the 
part of the decision maker and adviser". [2]

On May 23 2006, the (then) Home Secretary, John Reid, directed a scathing attack on the immigration system, 
declaring it to be 'not fit for purpose.' He added that, "It is inadequate in terms of its scope, it is inadequate in 
terms of its information technology, leadership, management systems and processes". [3] As a result, the 
Independent Asylum Commission was established, and between October 2006 and July 2008 a team of 
Commissioners, led by Sir John Waite and Ifath Nawaz, conducted an independent review of the UK asylum 
system, and the results were published between May and July 2008. [4]

In the first report, which focuses on improving the process for deciding asylum applications, commissioners 
"expressed concern at the unacceptably poor standard of some initial asylum decisions" in a system where "some 
asylum seekers continue 'to fall through the net' and receive a poor quality service in relation to their initial 
decision." [5] The commissioners then go on to comment on the lack of legal advice available to asylum 
claimants in preparation for their substantive interview. They state:

"It is of great concern that asylum seekers are not able to consult a legal representative before their 
substantive interview as a matter of course. Taking into account the limit to the legal aid budget, 
quality legal representation can facilitate quicker, more accurate and more efficient status 
determination." [6]

This, the commissioners maintained, is a result of the short time frame within which the substantive interviews 
take place, as well as a shortage of solicitors resulting from cuts to the legal aid budget.

In light of this, the Commissioners make several recommendations, which includes the importance of early 
access to legal representation, with focus being placed on the need for legal representation to be available before 
the substantive interview and at tribunals, and a relaxation on legal aid funding. Research was also to be carried 
out in order to understand why asylum applicants are unable to obtain legal representation. Additionally, the 
Commissioners emphasise the need for 'frontloading' legal advice. This means that resources are implemented at 
the beginning of the asylum process in order to ensure high quality initial decision-making. [7]

In the report, the Commissioners refer to one particular project which puts in place all of these 
recommendations. This project, the Early Legal Advice Pilot (known as the Solihull Pilot) was an initiative set up 
in October 2006, the key success indicators being to make overall cost savings, faster, higher quality and more 
sustainable asylum decisions, and close cases within 6 months. [8] The Solihull Pilot proved to be successful, 
meeting the above success indicators, and resulted in the implementation of a larger project, the Early Legal 

Advice Project (ELAP), which ran in the Midlands and East region between 15th November 2010 and 31st

December 2012.

One of the objectives outlined in the Solihull Pilot evaluation was the need for United Kingdom Border Agency 
(UKBA) case owners [9] and legal representatives to commit to 'cultural change' in order to ensure the successful 
implementation of the project. [10] This is again reiterated in the guidelines for ELAP, which states, "There may 
need to be a significant shift in the manner in which case owners and legal representatives engage with each 
other". [11] This is because ELAP requires legal representatives and case owners to work together directly much 
more than previously. All relevant evidence has to be produced and key issues of the case are identified by the 
legal representative and the case owner together, before the substantive interview. The legal representative is 
also to be present with the client at the substantive interview and can make oral submissions on behalf of the 
client. Following the substantive interview, but prior to the decision being served, further discussion between 
the legal representative and case owner highlights evidence required and a timetable for submission. Following 
this a decision is served. [12]

It is this need for a significant modification of the way in which legal representatives, in this case immigration 
solicitors, and case owners interact, which forms the focus of the project. More precisely, the study aims to 
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consider the potential alterations to emotional labour expectations of immigration solicitors in order to facilitate 
the 'cultural change' required for ELAP to be successful. It will explore the impact on the form and extent of the 
emotional labour produced as well as the potential consequences of its performance. It is significant in that by 
understanding the changes to emotional labour production it is possible to consider the extent to which the 
scheme embeds the 'cultural change' required. This in turn will provide an understanding of the sustainability of 
the scheme as a viable alternative to the current system. Given the acknowledged move from an adversarial 
system to an inquisitorial system, [13] the project also aims to provide an opportunity to compare the emotional 
labour produced as a result of using these distinctive approaches to the asylum process and the potential 
consequences.

This paper forms the first part of this project and aims to explore the culture inhabited by immigration solicitors 
working within the current asylum process. It achieves this by examining the emotional labour performed by 
solicitors working within the constraints of the current asylum process. The study will focus specifically on their 
interactions with case owners. It will seek to consider the performance of emotional labour using a framework 
based on Bourdieu's theoretical model for understanding social practice.

The study aims to examine the emotional displays presented by immigration solicitors in their exchanges with 
case owners, and the antecedents and the consequences of that emotional labour. It will demonstrate that the 
participants interviewed present a wide range of emotional displays towards case owners, ranging from 
attempts to perceive case owners as colleagues to viewing case owners as opponents. However, it is clear that 
although the emotional habitus of participants reveals unique approaches to the production of emotional labour, 
there are shared experiences of the use of deferential emotional capital in situations where case owners do not 
react in expected ways to other forms of emotional labour. It is maintained that such emotional displays impact 
not only on the potentially negative consequences, and the need to displace those effects, but also on their 
identity as legal professionals.

2. OVERVIEW OF THE CURRENT ASYLUM PROCESS

For those seeking asylum in the UK, the process begins at the screening interview, which is conducted at the 
Asylum Screening Unit (ASU) in Croydon or at the point of entry. [14] At this interview a case owner in one of 
the regional Asylum Support Teams within the UK [1] is allocated to the asylum applicant [2] who deals with 
the asylum claim from this point until the decision is served. [3] Within a few days of making the application the 
asylum applicant meets their case owner. In this meeting the case owner explains the asylum process, provides 
the asylum applicant with a date for the substantive interview, which is usually one week after the initial 
interview, and assists the asylum applicant in finding a legal representative. [15]

The substantive interview provides an opportunity for the asylum applicant to explain why they fear being 
returned to their own country. The asylum applicant is expected to prove to the case owner their identity and 
the country they claim to be from. Evidence as to the reasons for their fear of persecution is also required and 
this takes the form of an oral representative from the asylum applicant and any supporting documentary 
evidence. [16] Participants indicated that usually legal representatives do not attend the substantive interview. 
This is generally the case as a result of the fact that the client is reliant on Legal Aid and funding is not provided 
for the legal representative to attend the substantive interview. There are, however, exceptions to this, where 
legal representation is privately funded or where asylum applications are made by minors or disputed minors. 
This is also the case with reference to those applicants who are regarded as Detained Fast-Track cases. [17]
However, during the substantive interview representatives are not expected to intervene during the interview 
process, except where there are problems with the interpretation or to ask for clarification of questions or 
comments made by the case owner. [18] The interview is generally recorded and a photocopy of the 
transcription is made available to the asylum applicant at the end of the interview. Electronic recording of the 
interview is allowed in circumstances where there is no legal representation at the interview. [4]

It is the aim of the case owner to serve the decision within 30 days of the substantive interview taking place. [19]
In the intervening time, participants indicated that attempts are made to produce relevant reports and make 
representations in support of their client's claim.

3. EMOTIONAL LABOUR, ANTECEDENTS AND BOURDIEU'S SOCIAL THEORY

Given the focus of the study, it is necessary to consider the construct of emotion. While a variety of perspectives 
have been forwarded as to how emotion is formed, the interactionist model of emotion has recently gained a 
notable amount of attention by those conducting emotional labour research. This model sees emotion 
constructed as a result of social interaction. [20] Therefore, even where emotion is in accordance with expected 
emotional displays, there is still an element of emotional labour required, albeit with less effort, to ensure that 
the emotion is presented in a suitable manner. [21]

The concept of emotional labour has received increasing attention since it was first forwarded by Hochschild in 
her seminal book, the Managed Heart. It is not the intention of this piece to recount the theory surrounding 
emotional labour, as this has been carried out in various studies. [22] Instead, focus will be placed on one 
particular aspect of emotional labour, its antecedents, which it is maintained would benefit from further 
theoretical consideration. This is because, while it is argued that the most in-depth account of the antecedents is 
presented by Morris and Feldman, [23] their construct focuses very much on deliberate attempts by 
organisations to direct and control emotional labour. [24] Therefore, while use will be made of their emotional 
labour construct and the antecedents they see as being the most important in determining the form and content 
of the emotional labour produced, it is also regarded as necessary to take into account further influences on the 
emotional labour produced.

This is particularly important given the fact that solicitors are status professionals. There are a variety of ways in 
which emotional displays are controlled, such as through unspoken codes of conduct, professional socialisation, 
client expectations, media interest and the culture of an organisation. [25] It is contended that these have an 
equally important role to play as antecedents of emotional labour, and are able to add further understanding to 
the form and content of emotional labour as well as its potential consequences. However, it is necessary to 
consider in more detail how emotional labour expectations develop as a result of these types of antecedents. This 
can be achieved by considering Bourdieu's theory to explain the complexities of social practice, which he 
describes as "[(Habitus Capital)] + Field = Practice". [26]
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Bourdieu regards society as being divided into 'fields'. These fields are "social spaces with distinct objective 
properties, that are organised around behaviours and practices which are strongly determined by traditions". 
[27] They therefore provide the 'rules of the game', [28] and in order for agents who enter these fields to succeed 
it is necessary for them to conform to the requirements of that field. Nevertheless, these rules are not "the 
product of a deliberate act of creation". Bourdieu regards a better definition to be 'regularities, that are not 
explicit or codified'. [29] Therefore, the result of socialization is a strategy suggested by habitus, which Bourdieu 
defines as a 'feel for the game.' This is where an individual is so tuned to the rules of the game that it is like being 
'at home'. [30] However, fields are also the sites "within which struggles take or manoeuvres take place over 
specific resources or stakes and access to them". [31] These resources or stakes are defined by Bourdieu as capital 
and 'importantly capital has different meanings in specific fields'. [32]

Capital is "accumulated labor (with its materialized form or its "incorporated" embodied form) which, when 
appropriated on a private i.e., exclusive, basis by agents, enables them to appropriate social energy in the form of 
reified or living labor". [33] Capital, therefore, is any resource which is effectively used to allow a person to gain 
something of value from the social arena in which they take part. [34]

Bourdieu recognises that there are several types of capital, which reflects the variety of resources available to 
agents. Given the fact that capital derives from economics it is inevitable that the first is economic capital. This 
type of capital, as the title suggests refers to the amount of wealth accumulated by an individual, which 
Bourdieu maintains 'is immediately and directly convertible into money'. [35]

Less easy to quantify is cultural capital. This type of capital refers to the cultural resources available to an agent, 
which imbues them with knowledge of cultural expression. [36] Bourdieu maintains that cultural capital can 
take one of three forms. The first type is identified as that which takes the form of an 'embodied state.' This is 
cultural capital which is inculcated within the agent and takes the form of long-lasting dispositions of the mind 
and body. It therefore takes the form of culturally valued competences which have taken time and energy to 
develop and must be acquired directly by the individual. The second type is cultural capital which takes the 
form of an 'objectified state.' This type of cultural capital takes the form of cultural goods, for example the books, 
CDs or painting owned by an agent. The third form Bourdieu describes is 'institutionalised' cultural capital, 
which refers to cultural capital which in effect confers on the agent recognition in the form of a form of a 
qualification. [37]

A further type of capital is defined by Bourdieu as social capital:

"Social capital is the aggregate of the actual or potential resources which are linked to possession of 
a durable network of more or less institutionalized relationships of mutual acquaintance and 
recognition... which provides each of its members with the backing of the collectively-owned 
capital, a 'credential' which entitles them to credit, in the various senses of the word". [38]

Therefore, social capital is based on connections or networks between agents, and the amount of social capital 
possessed by an agent is dependent upon the size and content of the networks within which they are positioned, 
as well as the connections they have made within those networks. Symbolic capital is a fourth type of capital, 
which is any type of capital that is unrecognised as such. Instead it manifests itself as 'individual prestige and 
personal qualities such as authority and charisma'. [39]

There has also been discussion surrounding emotional capital, which is not explicitly discussed by Bourdieu. 
However, reference has been made in later research, [40] and is considered to be important in with respect to the 
current study given its relationship to emotional labour. Cahill, in his study of the professional socialisation of 
mortuary assistants, maintains that emotional socialisations throughout childhood 'shape emotional perception, 
judgements, and emotion management skills', [41] which in turn creates a set of emotional dispositions. This, he 
argues, directs agents towards particular occupations, because 'different occupations clearly require different 
forms of emotion work and therefore trade on different forms of emotional capital'. [42] Therefore, while it is 
possible for an agent to enter into certain occupations, success requires particular types of emotional capital. If 
this is not possessed by the agent then emotional struggle and effort, arguably demonstrated in the form and 
extent of emotional labour produced, are needed to acquire the requisite emotional capital. It is also important to 
add that emotional capital can be transformed into other types of capital.

Bourdieu also refers to the concept of habitus in his formula. Habitus is "a system of durable, transposable 
dispositions, structured structures predisposed to function as structuring structures, that is, principles which 
generate and organise practices and representations". [43] It is a way of explaining the dispositions that influence 
an individual's understanding of, and performance within, the social field, and results from the amount of 
capital they are expected to possess in that particular field. As the definition suggests, habitus is both structured, 
and structuring. It is structured by the patterned social forces creating it, and structuring in that it provides 
shape and consistency to the activities undertaken by the agent. [44] As a result the system of dispositions is 
historical in nature, in that it is a reproduction of past experiences inculcated into the agent through consistent 
practice. Habitus, therefore, while being unique to the individual, also means that people share similar 
experiences, and where individuals have a shared habitus the result is the feeling of being 'at home' with each 
other. [45]

As with respect to the concept of capital, habitus has been developed to take into account emotions. Emotional 
habitus is described by Virkki as "the means by which the employees develop a sense of their place in the social 
world by learning to manage their emotions according to their suitability for the values of the field". [46]
Therefore, the emotions that are displayed reflect the ethical values and feeling rules associated with working 
within a particular social field. This correlates to a certain extent with the work conducted by Colley on 
vocational habitus, which "operates in disciplinary ways to dictate how one should properly feel, look and act, as 
well as the values, attitudes and beliefs that one should espouse". [47]

The use of Bourdieu's social theory and particularly the concepts of emotional capital and emotional habitus, 
which have developed as a result, will provide a further insight into the antecedents of the emotional labour of 
immigration solicitors in their interactions with case owners. This will in turn also result in a more in depth 
understanding of the form and extent, and the potential consequences of such performance.

4. STUDY DESIGN
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As this is the first part of a larger project studying the changes to emotional labour performance as a result of the 
implementation of ELAP, it was considered appropriate to concentrate primarily on immigration solicitors 
practising in firms outside the Midlands and East region. This was to ensure the interviews captured an accurate 
representation of the emotional labour performed by participants working within the current asylum process. 
Consequently, participants were selected from the Yorkshire and the Humber region [48] making the study 
geographically bounded. Nevertheless, there are no geographical differences in the distribution of cases under 
the current asylum system unless the asylum client has mitigating circumstances making it necessary for them to 
remain or be relocated to a particular region. This is due to the National Dispersal System which has been 
running since 2000. [49] Additionally, the asylum process is technically uniform in all regions apart from the 
Midlands and East region during the time which the ELAP scheme operated. [50]

A purposive sampling technique was used to select participants fitting a particular set of criteria, and given the 
qualitative nature of the study; this produced a small number of participants. The criteria were that the 
interviewees were qualified solicitors with Immigration and Asylum Accreditation Scheme (IAAS) [51]
accreditation practising in the Yorkshire and the Humber region. No prerequisite as to whether a firm had Legal 
Aid contracts was applied as this does not affect the application procedure. Of the twelve solicitors interviewed 
ten worked in firms which had secured Legal Aid contracts.

In accordance with the model to be used in the study, interviews were considered to be the most appropriate 
data-collection method. This is because other forms of data collection such as surveys will not provide the 
opportunity to explore the diverse issues surrounding the performance of emotional labour by immigrations 
solicitors in their interactions with case owners. Possible interviewees were located through the Find a Solicitor 
tool on the Law Society website. Individuals who fell within the parameters of the sample were identified and a 
letter was sent with an invitation to participate in the study. This was followed up with a phone call the 
following week. Due to the bounded nature of the study and the limited number of solicitors working in this 
area, a small data set was produced. As a result it is conceded that data is not representative of the population as 
a whole, however, representation is not sought. Focus is instead placed on the rich data to be analysed, with a 
view to unravelling the complex details of social interactions, which is not available using broader approaches. 
[52] In this way the study seeks to "contribute to a better understanding of social realities and draw attention to 
processes, meaning patterns and structural features". [53] The sample forming the empirical basis of the research 
was collected between July 2009 and December 2010. It consists of six women and six men working in the 
Yorkshire and Humber region, with three men and two women being from an ethnic minority. The rest of the 
participants are white. The age of the solicitors interviewed ranges from between 27 and 50 years and experience 
ranged from 1-15 years. All participants work primarily in the area of Immigration and Asylum, Human Rights 
and Civil Liberties.

Francis in his study of legal executives notes that all researchers have a standpoint when entering the field and 
that by explaining this standpoint important information relating to the 'interactional cues...given off by the 
interviewer' is provided. [54] The interviews were conducted once the primary researcher had read literature 
connected to emotional labour and the legal profession, as well as other occupations, both professional and 
within the service industry. A literature review was also undertaken of acculturation into the legal profession, as 
well as more general reading around the asylum process both within the UK as well as in other jurisdictions.

Questions were framed in such a way as to allow participants to comment freely on their understanding of 
emotional skills required in their interactions with case owners. Therefore, discussion relating to emotional 
labour focused on a number of areas, not necessarily in any particular order allowing the immigration solicitor 
to lead discussion. Themes introduced by the interviewees were picked up on and used in later questions to 
tease out further information. The immigration solicitors were asked about a wide variety of people they are 
expected to interact with directly during their everyday work such as clients, family and friends of clients, social 
workers, interpreters, colleagues, other legal professionals, other professionals e.g. social workers, GPs, 
psychiatrists, case owners, presenting officer and judges. Discussions in each case surrounded the emotional 
skills required to successfully interact with these people, where they thought the expectation to use these skills 
came from, and the potential consequences of having to use them.

The data was analysed using thick description, [55] which involved the examination of interviews in light of 
themes and concepts identified through a thorough literature review. The interviews were then coded into 
categories which reflect these themes and concepts. Once this had been completed, the coded data were again 
compared to themes and concepts identified in the literature review. This was to determine where there may be 
further development or reassessment of already recognised themes and concepts. Furthermore, data were also 
coded where there were identifiable similarities in participant responses but no recognisable themes or concepts 
were identified in the literature review. [56]

5. FINDINGS

In comparison to the process followed under ELAP there are clearly fewer formal opportunities for legal 
representatives to have direct contact with case owners. Nevertheless, the immigration solicitors interviewed did 
provide examples of situations where direct interaction with case owners might be required. In most cases it was 
acknowledged that interactions would occur subsequent to the substantive interview taking place. Discussions 
would often focus on the requirement for reports, including those dealing with medical issues, country 
information, and social welfare issues. The participants also maintained that at times it is necessary to call a case 
owner to request more time prior to decision-making in order to ensure complete reports, to state that the 
substantive interview might have been conducted in the wrong language, or to present further legal 
representations. The solicitors interviewed also commented that they might need to contact the case owner 
before the substantive interview for reasons such as altering the date or time of an interview, to make sure an 
appropriate interpreter is available, or to ensure the interview will be recorded. It was on the basis of these 
interactions that the form, content antecedents and consequences of emotional labour expectations were 
explored.

5.1 "I DON'T REALLY SEE THEM AS THE OPPOSITION": CASE OWNER AS COLLEAGUE?

When asked to explain the emotional displays required when interacting with case owners, a quarter of 
participants began by describing emotional displays which attempt to foster a positive working relationship 
with case owners.
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"I always try to be friendly towards them, because they are just doing their job, you know. It's not 
their personal opinions they are putting forward. It's just their professional opinion." (Solicitor with 
18 month's experience) 

"I see them as reasonable people generally. That's my standpoint. I don't really see them as the 
opposition as hell bent on refusing asylum." (Solicitor with 7 year's experience) 

This is described as deep acting by Hochschild, [57] which is where the actual feelings are created through the 
imagination of the person producing the labour. However, while both immigration solicitors are engaging in 
deep acting, there are clear differences between the actual feelings they are attempting to create. The first 
participant focuses on the professional nature of the relationship in order to ensure they remain friendly in the 
face of what may be regarded as negative displays of emotion. This can be contrasted with the second 
immigration solicitor, who uses deep acting to imagine the case owner as an associate. Indeed, this is explicitly 
stated later in the interview:

"I form a relationship with them as if they're a professional colleague and we're working on the 
same case almost and that it's to our mutual benefit that the case is presented properly." (Solicitor 
with 7 year's experience) 

The latter example of deep acting indicates an attempt at presenting emotional displays which are arguably 
commensurate with the 'cultural change' required in order for ELAP to be successful. Indeed it is noted in the 
evaluation of the Solihull Pilot that, "Much of the success of this interactive approach will depend on the 
confidence that each side has in the professionalism and good will of the other." [58] This is also borne out in the 
evaluation of the Early Legal Advice Project where it is stated, "The majority of legal representatives particularly 
welcomed the opportunity to collaborate with the case owner and referred to cultural change based on greater 
joint working." [59] The above participant also gave reasons why they use deep acting in this way, which, in 
accordance with the aims of ELAP, is to ensure the presentation of the asylum applicant's claim in a full and 
timely manner.

However, the above solicitor was the only participant who referred to this type of emotional labour. Even 
participants who highlight the need for maintaining a positive relationship did not give any indication that they 
perceived case owners as 'colleagues.' Therefore, while it is recognised that a positive working relationship is 
necessary, there is a discrepancy between the emotional habitus of these two immigration solicitors. This suggests 
that the 'cultural change' necessary in order to implement ELAP requires not only an alteration in the focus of 
the deep acting, but also a change in the emotional habitus of some immigration solicitors.

5.2 "THIS IS HOW IT SHOULD BE DONE": CASE OWNER AS SUBORDINATE

When asked to describe how they interacted with case owners, rather than highlighting attempts to create 
feelings associated with cohesion, a quarter of participants commented on the need to display emotions 
commensurate with their standing as a legal professional.

"Sometimes clearly they're very junior and they don't know what they're talking about and 
obviously if they come across like that you have less respect for them and so you perhaps become a 
bit more condescending towards them because you feel you know the law better than them. So 
there is a temptation to start preaching a bit to them about the law." (Solicitor with 7 year's 
experience) 

"I think your relationship with them is always of a very professional (pause) nature, you know, very 
much like 'this is how it should be. You should have done this,' very much like 'this is how it should 
be, you should have done this, you haven't done it, do it immediately sort of thing.'" (Solicitor A 
with 1 year's experience) 

The performance of this type of emotional labour sees the solicitors situating themselves as superordinate as a 
result of their knowledge of the law, and their status as a legal professional. [60] This is inculcated into the newly 
qualified lawyer during their training, where being able to speak and act with authority, as well as imbue an air 
of confidence are vital in projecting the image of the 'powerful professional'. [61] Acting in such a way also 
demonstrates the use of emotional capital in the presentation of the respondent's professional standing, with the 
expected response being respect and perhaps even deference. [62]

5.3 "IT'S THE THEM AND US THING": CASE OWNER AS OPPONENT?

Rather than viewing case owners as subordinate, a quarter of participants explicitly stated that they viewed case 
owners as opponents.

"Sometimes you can discuss things with them and, you know, try and help your client, but the 
culture generally is us against them." (Solicitor with 5 year's experience) 

"It's creating a remove; it's the us and them thing. It's always going to be us and them with the 
Home Office." (Solicitor B with 1 year's experience) 

The depiction of case owners as rivals suggests an adversarial element to these immigration solicitors' 
understanding of their own professional identity. There is evidence of non-adversarial teaching methods being 
used at Law schools such as problem solving, the teaching of Alternative Dispute Resolution, and Law Clinic, 
which emphasise problem solving skills, and the importance of therapeutic jurisprudence and the emotional 
intelligence of Law students. [63] However, it is also maintained that there still remains emphasis on advocacy, 
[64] which may influence the emotional displays of the above immigration solicitors.

On entering the legal profession, Sommerlad argues, newly qualified lawyers undergo intense acculturation and 
the law firm is an important source in determining the way in which the socialisation process is conducted. [65]
Therefore, where other solicitors in the firm perceive their professional identity as adversarial in nature, this will 
inevitably influence the emotional labour of the newly qualified lawyer. However, arguably more influential 
might be the adversarial nature of the current asylum determining process in the UK [66] and its impact upon 
the perceived emotional displays of the above participants.
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Indeed, while other participants did not state explicitly that they saw the case owner as an opponent, they did 
draw attention to the antagonistic behaviour of some case owners.

"The Home Office are trying to ideally apply the law to a person's case, but they do come across as if 
their job is to refuse as many people as possible." (Solicitor with 15 year's experience) 

"You must have a statement before you go for an interview because the interviewing officer is 
trained to confuse you. They're trained to shake you at the interview with their questions.... I've seen 
that so many times - that they're actually trying to confuse." (Solicitor with 14 year's experience) 

The attitudes of the above participants show 'suspicion and mistrust' of case owners. [67] The viewpoint that the 
Home Office decision-making process is founded on a 'culture of disbelief' or a 'culture of refusal' remains 
pervasive [68] despite arguments being presented to the contrary. [69] Indeed, one immigration solicitor referred 
in their interview to a story relating to accusations made by a person working for the UKBA office in Cardiff in 
2010 that a stuffed toy was put on the desk of case owners who accepted asylum claims as a 'badge of shame'. 
[70]

While only the above immigration solicitors expressed such extreme opinions of case owners, comments were 
made by other participants that case owners were at times unhelpful, not constructive or unreasonable, and one 
participant likened interacting with some case owners to 'talking to a brick wall' (Solicitor with 11 year's 
experience). Therefore, while not explicitly referring to 'a culture of refusal' there are clear indications that 
participants find interacting with some case owners difficult, due to what they perceive to be the latter's 
challenging behaviour.

5.4 "I GENERALLY BECOME MORE CONFRONTATIONAL": EMOTIONAL CONTAGION AND 
ANTAGONISM

One solicitor, who describes case owners as 'enemies' provides two anecdotes in which they found it necessary 
to behave in an intimidating way by threatening to take the Home Office to court. Intimidation is a form of 
emotional labour produced by US trial lawyers, which aims to put pressure on the witness or opposing counsel 
to submit. [71]

However, in contrast to the type of emotional labour produced by US trial lawyers, the above solicitor 
mentioned the fact that these case owners also used intimidating behaviour, which required a similar response:

"You have to show that you are not feeling threatened by them… because of the language… and the 
tone that they would use, they would try to intimidate you… I think you have to be in a very firm 
position, when you speak to them, because you've got to be saying to them that, 'You are in the 
wrong and not our client.'" (Solicitor with 8 year's experience) 

Another participant also refers to the need to be confrontational in situations where case owners are behaving 
unreasonably:

"I generally become more confrontational...because I have to step up the pressure without letting it 
go. Because what they want you to say is "Okay" and then put the phone down. So you have to keep 
up a measure of pressure." (Solicitor with 7 year's experience) 

In both examples the above solicitors regard such confrontational or intimidating behaviour to be a necessary 
result of hostile behaviour towards them. Therefore, emotional labour is only performed as a reaction to having 
to handle hostile emotions. Strazdins refers to this as 'emotional contagion', which can occur when performing 
particular types of emotion work. Strazdins further maintains that negative emotions may occur when handling 
hostile or conflictual relationships. [72] Therefore, rather than being clearly identified as 'Rambo litigators' and 
'hired guns', [73] participants suggest that this type of emotional labour is used as a necessary reaction to 
antagonistic behaviour.

This type of behaviour indicates a competitive style which requires assertive behaviour in response to bullying 
or intimidation. [74] However, in keeping with the professional status of the lawyer these types of emotional 
displays relate not to physical presence, but mental agility and highly developed social skills. It can therefore, 
also be likened to gamesmanship in terms of the ability to engage in 'legal strategy, skill and expertise', [75]
which enables the solicitor to "feel purposeful and in control". [76] Consequently, displaying confrontational or 
intimidating behaviour towards another person provides a necessary link for the participant to their role as legal 
professional, and arguably with it, a masculinised representation of their role. [77] This also provides the 
opportunity to use 'occupationally valued emotional capital' gained as a result of being inculcated into the 
profession to obtain authority in relation to their everyday work. [78] These immigration solicitors are in effect 
making a 'place claim', [79] about their 'authoritative standing' in comparison to the case owner. [80]

5.5 "WELL, IT'S TO TRY AND BUTTER THEM UP": STRATEGIC FRIENDLINESS OR POWERFUL ROLE 
RECEIVER?

The importance of displaying courtesy and politeness towards case owners is highlighted by half of the solicitors 
interviewed, in an attempt to ensure reciprocal emotional displays.

"Obviously you're trying to get information from them, so it doesn't help to be stand-offish or rude 
to them or anything like that because they're simply not going to give you the 
information." (Solicitor with 3 year's experience) 

"Well, it's to try and butter them up basically...You might have spoken to this particular case owner 
every day for the last ten weeks and [they've] been rude and arrogant and completely 
uncooperative with you, but when you make that call for that new client, you never know, [they] 
might be in a better mood." (Solicitor with 5 year's experience) 

Importantly, this type of emotional display, while giving the impression of simply being polite or friendly could 
in fact be described as a form of strategic friendliness, [81] which has a strongly manipulative element. Hence, 
strategic friendliness is described as a masculinising practice, given the fact that the emphasis remains on 
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winning. [82] This is in contrast to friendliness which is deferential in nature, such as in respect of interactions 
between flight attendants and customers, and paralegals and attorneys. [83]

However, displays of politeness and courtesy such as those above, can also be compared with the emotional 
labour of barristers in their interactions with influential solicitors. Emotional labour designed to ingratiate the 
barrister with the solicitor is produced in response to the power and status of the solicitor as role receiver, and 
their ability to provide financial reward. [84] As is the case with barrister, while the case owner as initial decision 
maker places them in a position of power relative to that of the immigration solicitor, [85] there are potential 
rewards available to the immigration solicitor willing to perform such emotional displays.

Consequently, as a result of the fact that the asylum system is premised on an adversarial approach, it is 
inevitable that the case owner, who is responsible not only for factual inquiry, but also the credibility of those 
facts, [86] may be viewed as someone to be influenced through carefully orchestrated emotional displays. 
Therefore, politeness and courtesy are important emotional displays presented in order to ensure the best 
possible outcome for the client. Yet, while it is clear that similar emotional displays are considered necessary, the 
drivers of those displays may result from the development of a unique, yet shared emotional habitus that 
immigration solicitors are required to ingratiate themselves with case owners. This in turn provides a connection 
with each other and their professional identity as immigration solicitors.

5.6 "THEY CAN WIND ME UP SOMETHING CHRONIC": DEFERENTIAL EMOTIONAL CAPITAL AND 
EMOTIONAL DISSONANCE

At some point during the interview most of the participants admitted that there are times when emotional 
displays presented have little effect, as case owners do not respond in a way that is expected:

"Well, they come across as if they want to suggest that they're always right; that whatever decisions 
that they want to make or have made are correct and there's nothing you can say about it, or 
whatever information they have is correct and there's nothing you can say about it." (Solicitor A 
with 15 year's experience) 

"With the junior case workers you can't because they have a script and they can't bend from their 
script. They can't make any concession, they can't say, 'Actually we can change that.' They're simply 
told to object or to refuse." (Solicitor with 13 year's experience) 

Therefore, at times even where politeness and courtesy had already been displayed in order to produce 
reciprocal emotional responses, participants were mindful of the need to be polite and courteous in a situation 
where emotional displays designed to influence the emotional responses of case owners had little bearing on the 
emotional responses of case owners. This results in the need to suppress negative emotions such as frustration 
and anger:

"One of the few times... my emotions almost can get the better of me... [is when] they can wind me 
up something chronic, because (long pause) it's just like banging your head against a brick wall 
sometimes, and I try my very best to be polite at all times, but sometimes it is a struggle with certain 
case owners." (Solicitor with 11 year's experience) 

"It's very frustrating because you're trying to help and you think that we are in this job to try and 
find a solution when we are trying to get our client to win their case... I never allow my frustration 
to show on the phone..." (Solicitor with 15 year's experience) 

This type of emotional display is achieved by the use of surface-acting. Surface acting is where internal feelings 
do not correspond to the emotional display being presented. Therefore, as opposed to deep-acting, emotional 
displays are simulated rather than being premised on attempting to imbue actual feelings. [87]

The suppression of emotion such as frustration or anger, while relying on surface-acting to present emotionally 
neutral displays can lead to emotional dissonance. Emotional dissonance occurs, "when the emotional expression 
required by the job's display rules clashes with [a person's] inner or 'real' feelings". [88] Therefore, emotional 
dissonance results from the incongruence between expected emotional displays and actual feelings. However, 
participants were keen to emphasise emotional dissonance is a necessary element of their job:

"They won't listen to my representations at all, and I can't rant and rave at them. That's not going to 
do anything. That's perhaps my personal feeling. I just have to say, 'Well I disagree with you' or 
'Thank you' and 'We're not getting anywhere so that's all.'" (Solicitor B with 1 year's experience) 

"You can put the phone down and then rant and rave and talk to your secretary or whatever, but no 
I wouldn't do it over the phone. I can control that... you wouldn't be a good lawyer if you 
couldn't." (Solicitor with 13 years' experience) 

"Sometimes you have to speak to that person again about somebody else. So, if you're not 
professional with them then you could have problems for another client." (Solicitor with 6 years' 
experience) 

The perception of emotional dissonance as being a necessary element of the job is described as 'faking in good 
faith'. [89] It is therefore based on an understanding that to suppress emotion in the above context ensures the 
maintenance of a demeanour commensurate with their position as a legal professional. Anleu and Mack 
maintain that suppression of emotion is an important characteristic of traditional understandings of professional 
status jobs. It ensures that professionals maintain sufficient distance from their clients, and perpetuates the 
integrity of the profession itself. This has been seen to be the case in relation to the emotion management of 
magistrates who suppress emotions as a way of remaining distant and removed in accordance with decided 
cases and ethical guidelines. [90] Barristers also stressed the need to suppress all genuine emotional displays in 
order to ensure the maintenance of a professional and detached demeanour. [91] This would seem to conflict 
with the assertion of Morris and Feldman that the greater the job autonomy, the less emotional dissonance is felt, 
because there is more scope for deviation from expected emotional displays. [92]

The socialisation of immigration solicitors into the legal profession results in the development of emotional 
habitus and the gaining of emotional capital to be used in interactions with others, including case owners. 
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However, participants have highlighted that in situations where case owners are unreceptive to emotional 
displays intended to influence their emotional responses, it is necessary to engage in alternative forms of 
emotional labour. This seems to arise from the need to ensure that negative emotional responses such as anger 
and frustration, which are not in accordance with the profession as a whole, are suppressed. In addition there is 
also the understanding that the case owner is the decision-maker as opposed to an associate to be worked with, 
an adversary to be defeated, an antagonist to be confronted or a powerful role receiver to be persuaded. 
Furthermore, it points to the use of deferential emotional capital [93] to ensure the presentation of emotional 
displays appropriate to their role as a legal professional. This type of emotional capital, while ensuring the 
participants remain neutral in the face of potentially negative emotional displays may result in negative 
consequences if those suppressed emotions are not released. [94]

5.7 "I DON'T BELIEVE THIS. DON'T THEY UNDERSTAND?": EMOTIONAL DISSONANCE AND 
DISPLACING EMOTION

Even though participants recognise the importance of the expectation to suppress certain emotions, they also 
placed equal emphasis on the releasing of those suppressed emotions. This often was described as taking the 
form of emotionally charged conversations with other colleagues:

"You have to be nice. I mean obviously when I put the phone down I'm like 'Oh my God. I don't 
believe this. Do they not understand?'" (Solicitor with 6 year's experience) 

"I mean invariably we will talk to them on the phone and ask for what we want and they'll usually 
say no and we'll put the phone down and start, you know, f-ing and blinding about them and going 
for a fag, or a coffee or whatever. That happens all the time." (Solicitor with 5 year's experience) 

"You know, we talk about our frustrations because that's really our therapy, I think, just within the 
team because we can all understand how the others feel and what we're going through." (Solicitor 
with 3 year's experience) 

The displacement of emotions through actions or the ritualised expression of emotion is common, [95]
particularly in jobs which require the suppression of anger as "emotions remain, and undesirable feelings need 
to be discharged

". [96] If this process is not completed, then this may result in work related problems such as decreased job 
satisfaction, increased emotional exhaustion, depression and poor self-esteem. [97] Therefore, for the 
participants, the displacing of emotion usually in the form of releasing suppressed emotion in front of colleagues 
is a process which is as important as suppressing unwanted emotion in front of case owners as it prevents 
potentially negative consequences of having to perform such emotional labour.

6. DISCUSSION AND FUTURE RESEARCH

An analysis of emotional labour performed by solicitors in their direct interactions with case owners has 
revealed that participants produce diverse emotional displays. Furthermore, a broader understanding of the 
antecedents, form and content, and potential consequences of emotional labour has been made possible through 
the consideration of Bourdieu's social theory and particularly emotional capital and emotional habitus.

Some of the immigration solicitors interviewed were keen to emphasise the adversarial character of their 
interactions with case owners, and the emotional displays presented often reflect this attitude. While other 
sources of this type of emotional labour were considered, it is acknowledged that the asylum process is at 
present adversarial in nature [98] which may have an effect on the emotional displays presented by these 
participants. Therefore, it will be interesting to discover the extent to which the emotional labour of those 
immigration solicitors participating in ELAP continues to be premised on an adversarial standpoint. This is 
particularly given the fact that in the evaluation of the Early Legal Advice Project it is stated that, "The process 
appeared to contribute towards improved working relationships between legal representatives and case 
owners." [99]

While other participants did not explicitly refer to case owners as opponents, as a result of the perceived hostile 
behaviour of some case owners, intimidating or confrontational behaviour was deemed necessary either as a 
result of 'emotional contagion' [100] or as a way of connecting themselves to their status as legal professionals. 
[101] By engaging in these types of emotional displays, it is maintained that these participants are also using 
emotional capital gained through their professional socialisation to display their authority as legal professionals. 
Emotional displays which see immigration solicitors situating themselves as superordinate as a result of their 
legal knowledge also sees the use of emotional capital in this way. [102] Again, the question arises as to how 
appropriate emotional displays premised on this type of emotional capital are to participants in ELAP, and the 
impact that this may have on their identity as legal professionals.

However, there were immigration solicitors who emphasised the necessity of displaying courtesy and politeness 
towards case owners. Yet, on analysis, it was revealed that the drivers of such behaviour may be very different, 
with emotional displays being driven by either strategic friendliness, [103] which places emphasis on 
manipulating the role receiver, or the positioning of the case owner as decision-maker and therefore powerful 
role receiver, [104] requiring emotional labour designed to win the favour of the case owner. It is clear that this 
type of emotional labour may well be necessary in order to successfully implement ELAP. However, given 
emphasis placed on 'confidence', 'professionalism and goodwill', [105] it will be important to consider the drivers 
of such behaviour, and whether they alter as a result of the implementation of the scheme.

The most interesting type of emotional labour, which also reveals the intricate relationship between solicitor and 
case owner, is where emotional displays of politeness and courtesy are required in situations where the case 
owner does not respond as required. Here, emotional displays are expected, which, while in accordance with the 
participant's status as detached professional, [106] necessitates the use of deferential emotional capital, [107] and 
with it the suppression of negative emotions such as anger and frustration. This, at times, leads to emotional 
dissonance, which while understood to be a necessary element of the job, has to be discharged in order to 
prevent potentially negative consequences. [108] Under ELAP, the 'cultural change' put into practice relates to 
both the legal representative and the case owner. Therefore, responses of case owners may well also be different 
to that discussed by participants under the current process. Consequently, emotional labour such as that 
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discussed may well not be necessary as a result of the implementation of ELAP, and with it the use of deferential 
emotional capital. Nevertheless, it is also acknowledged that the frequency and duration of emotional labour 
also increased as the project provided many more formal opportunities for legal representatives and case owners 
to interact. [109] This not only results in increased amounts of emotional labour, but also the potential for an 
increase in negative consequences such as job stress and burnout. [110]

Finally, while it is clear that there is some attempt to engage in deep acting in order to promote positive working 
relationships with case owners, of all the immigration solicitors interviewed only one made reference to 
presenting emotional displays, which it seems are required to successfully implement ELAP. Therefore, it has to 
be acknowledged that in order to facilitate a 'cultural change', ELAP may require immigration solicitors to alter 
their emotional labour, and also importantly their emotional habitus. This has implications not only in relation to 
the emotional effort expected from immigrations solicitors, but also for their identity as legal professionals.

Following on from this study, further research will be undertaken which considers the impact of changes 
implemented by ELAP has had on the emotional labour produced by immigration solicitor's and the potential 
consequences, both short term and long term, of that performance. It will also consider the impact, if any, on the 
sustainability of the decision and the quality of the service, which is a further aim of ELAP. [111] This type of 
research is vital in considering the design and implementation of schemes which require such changes to be 
made not only for the clients themselves, but also for the legal professionals involved in the process.

REFERENCES

Anleu, SR and Mack, K (2005) Magistrates' everyday work and emotional labour. Journal of Law and Society 32(4): 
590-614.

Ashforth, BE and Humphrey, RH (1995) Emotion in the workplace: A reappraisal. Human Relations 48(2): 97-125.

Ashforth, BE and Humphrey, RH (1993) Emotional labor in service roles: the influence of identity. The Academy of 
Management Review 18(1): 88-115.

Aspden, J (2008) Evaluation of the Solihull Pilot for the United Kingdom Border Agency and the Legal services 
Commission. Available at: http://www.asylumaid.org.uk/data/files/publications/137/Solihull_Pilot.pdf
(accessed 11 November 2013).

BBC News, Dispersal for Asylum-Seekers (6 December 1999) Available at: 
http://news.bbc.co.uk/1/hi/uk/551880.stm (accessed 24 April 2014)

Billings, P (2000) A comparative analysis of administrative and adjudicative systems for deterring asylum 
claims, Administrative Law Review 52(1): 253-303.

Bourdieu, P (2002) Distinction: A social critique of the Judgement of Taste, Cambridge, Massachusetts: Harvard 
University Press.

Bourdieu, P (1986) 'The forms of capital' in Ed. Richardson, J.E. Handbook of Research for the Sociology of Education, 
Westport, Connecticut: Greenwood Press 46-58

Bourdieu, P (1990) The Logic of Practice, Stanford: Stanford University Press.

Bourdieu, P and Wacquant, LJD (2007) An Invitation to Reflexive Sociology, Cambridge: Polity Press.

Cahill, S (1999) Emotional capital and professional socialization: the case of mortuary science students (and me). 
Social Psychology Quarterly 62(2): 101-116.

Colley, H et al (2006) Learning to Labour with Feeling: class, gender and emotion in childcare education and training .
Contemporary Issues in Early Childhood 7(1): 16-29.

Colley, H (2003) Learning as becoming in vocational educational and training: class, gender and the role of 
vocational habitus. Journal of Vocational Education and Training 55(4): 471-496.

Creswell, JW (1998) Qualitative Inquiry and Research Design. Choosing Among the Five Traditions, London: Sage 
Publications.

Crossley, N (2005) Key Concepts in Critical Social Theory, London: Sage Publications

Denscombe, M (2007) The Good Research Guide for Small-Scale Social Research Projects, 3rd Ed. Maidenhead, 
England: Open University Press.

Fineman, S (2003) Understanding Emotion at Work, London: Sage Publications.

Flick, U, von Kardorff, E & Steinke, I (2004) A Companion to Qualitative Research, London: Sage Publications.

Francis, A (2006) 'I'm not one of those women libber type people but…': gender, class and professional power 
within the third branch of the English legal profession. Journal of Social and Legal Studies 15(4): 475-493.

Froyum, CM (2010) The reproduction of inequalities through emotional capital: the case of socializing low-
income black girls. Qualitative Sociology 33(1): 37-54.

Geertz, C (1973) The Interpretation of Cultures, London: Basic Books.

Gibson, WJ and Brown, A (2009) Working with Qualitative Data, London: Sage.

Harris, LC (2002) The emotional labour of barristers: an exploration of emotional labour by status professionals. 
Journal of Management Studies 39(4): 553-584.

Hochschild, AR (1983) The Managed Heart. Commercialization of Human Feeling, Berkeley, University of California 
Press.

Page 9 of 15Westaby

20/01/2017http://webjcli.org/rt/printerFriendly/298/419



Home Office, National Asylum Support Service: The provision of accommodation for asylum seekers (London: 
The Stationary Office, 2005) 2.

Immigration Law Practitioners' Association (ILPA) (2010) Information Sheet: Detained Fast Track. Available at: 
http://www.ilpa.org.uk/infoservice/27%20Info%20Sheet%20Detained%20Fast%20Track.pdf (accessed 11 
November 2013)..

Independent Asylum Commission (IAC) (2008) First Report of Conclusions and Recommendations: Saving 
Sanctuary. Available at: http://www.independentasylumcommission.org.uk/ (accessed 11 November 2013).

Independent Asylum Commission (IAC) (2008a) Fit for Purpose Yet? The Independent Asylum Commission's 
Interim Findings. Available at: http://www.independentasylumcommission.org.uk/ (accessed 13 November 
2013).

Jenkins, R (2005) Pierre Bourdieu, London: Routledge.

King, M et al (2009) Non-Adversarial Justice, Sydney: The Federation Press.

Lane, M, Murray, D, Lakshman, R, Devine, C and Zurawan, A (2013) Evaluation of the Early Legal Advice Pilot: 
Final Report. Available at:

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/199962/horr70.pdf
(accessed 13 November 2013).

Legal Services Commission (LSC) (2013) Accreditation Scheme. Available at: 
http://www.legalservices.gov.uk/civil/immigration/accreditation.asp (accessed 11 November 2013).

Lewis, P (2005) Suppression or expression: an exploration of emotion management in a special care baby unit. 
Work, Employment and Society 19: 565-581.

Mann, S (1997) Emotional labour in organizations, Leadership and Organization Development Journal, Vol. 18 (1): 
4-12.

Martin, SE (1999) Police force or police service? Gender and emotional labor. Annals of the American Academy of 
Political and Social Science 561(1): 111-126.

Mcfarlane, J (2008) The New Lawyer: How Settlement is Transforming the Practice of Law, Vancouver: UBC Press.

Melville, A and Laing, K (2007) 'I just drifted into it': constraints faced by publicly funded family lawyers. 
International Journal of the Legal Profession 14(3): 281-300.

Migration Watch (2006) Asylum seekers - A Serious Case of Misunderstanding. Available at:

http://www.migrationwatchuk.org/Briefingpaper/document/91 (accessed 13 November 2013).

Mnookin, R.H Peppet, S.R. and Tulumello, A.S.(1996) Beyomd Winning: Negotiating to Create Value in Deals 
and Disputes 12 Neg.J. 217, 218-226 In: Rau, A, Sherman, E.F. and Peppet, S.R. (eds) (2006) Processes of Dispute 

Resolution. The Role of Lawyers, 4th Ed. New York: Foundation Press, 168-170.

Morris, A (2003) Emotional Labor in the Tourism and Hospitality Industry. In: Kusluvan, S (ed) Managing 
Employee Attitudes and Behaviors in the Tourism and Hospitality Industry, New York: Nova Science Publishers, 223-
246.

Morris, A and Feldman, DC (1996) The dimensions, antecedents, and consequences of emotional labour. The 
Academy of Management Review 21(4): 986-1010.

Mullholland, H & Tempest, M (2006) System 'not fit for purpose' says Reid, The Guardian, 23 May 2006, 1. 
Available at: http://www.guardian.co.uk/politics/2006/may/23/immigrationpolicy.immigration1 (accessed 10 
November 2013).

Neville Jones, P (2010) House of Lords Debates - 8 June 2010 Available at:

http://www.publications.parliament.uk/pa/ld201011/ldhansrd/text/100608w0001.htm (accessed 11 
November 2013).

Pierce, JL (1999) Emotional Labor Among Paralegals. Annals of the American Academy of Political and Social Science
561(1): 127-142.

Pierce, JL (1995) Gender Trials. Emotional Lives in Contemporary Law Firms, Berkeley: University of California Press.

Rafaeli, A and Sutton, RI (1987) Expression of emotion as Part of the work role. The Academy of Management 
Review 12(1): 23-37.

Reay, D (2004) Gendering Bourdieu's concept of capitals? Emotional Capital, women and social class, The 
Sociological Review 53(2): 57-74.

Sommerlad, H (2008) 'What are you doing here? You should be working in a hair salon or something': outsider 
status and professional socialization in the solicitor's profession. Web Journal of Current Legal Issues 2: 1-15.

Sommerlad, H (2007) Researching and theorizing the processes of professional identity formation. Journal of Law 
and Society 34(2): 190-217.

Sommerlad, H (1994) The myth of feminisation: women and cultural changes in the legal profession, International 
Journal of the Legal Profession, 9(3): 31-53.

Stake, RE (1995) The Art of Case Study Research, London: Sage Publications.

Steinberg, RJ and Figart, DM (1999) Emotional Labour Since the Managed Heart, The Annals of the American 
Academy of Political and Social Science, 561(1): 8-26.

Page 10 of 15Westaby

20/01/2017http://webjcli.org/rt/printerFriendly/298/419



Strazdins, L (2000) Emotional work and emotional contagion. In: Ashkanasy, NM, Zerbe, WJ and Härtel, CEJ 
(eds) Managing Emotions in the Workplace, New York: M.E. Sharpe, 232-251.

Sutton, RI (1991) Maintaining norms about expressed emotions: The case of bill collectors, Administrative Science 
Quarterly 36: 245-268.

Taylor, D. and Muir, H. (2010) Border staff humiliate and trick asylum seekers - whistleblowers, The Guardian.
Available at:

http://www.guardian.co.uk/uk/2010/feb/02/border-staff-asylum-seekers-whistleblower (accessed 13 
November 2013).

United Kingdom Border Agency (UKBA) (2014) Claim Asylum in the UK (2014). Available at: 
https://www.gov.uk/claim-asylum (accessed 24 April 2014).

United Kingdom Border Agency (UKBA) (2013b) Your case owner. Available at: 
http://www.ukba.homeoffice.gov.uk/asylum/process/caseowner/ (accessed 11 November 2013).

United Kingdom Border Agency (UKBA) (2013c) Early Legal Advice Project Guidance. Available at: 
http://www.ukba.homeoffice.gov.uk/sitecontent/documents/policyandlaw/asylumpolicyinstructions/apis/elap-
midland-and-east?view=Binary (accessed 11 November 2013).

United Kingdom Border Agency (UKBA) (2013d) North East, Yorkshire and the Humber. Available at: 
http://www.ukba.homeoffice.gov.uk/aboutus/your-region/north-east-yorkshire-humber/ (accessed 11 
November 2013).

United Kingdom Border Agency (UKBA) (2013e) Screening, Available at: 
http://www.ukba.homeoffice.gov.uk/asylum/process/screening/ (accessed 11 November 2013).

United Kingdom Border Agency UKBA (2013f) Asylum Support Teams. Available at: 
http://www.ukba.homeoffice.gov.uk/asylum/helpandadvice/asylum-support-teams/ (accessed 11 November 
2013).

United Kingdom Border Agency (UKBA) (2013g) Routing asylum applicants to regional asylum teams. 
Available at: 
http://www.ukba.homeoffice.gov.uk/sitecontent/documents/policyandlaw/asylumprocessguidance/screening-
and-routing/guidance/routing-asylum-applicants.pdf?view=Binary (accessed 11 November 2013).

United Kingdom Border Agency (UKBA) (2013h) First Meeting. Available at: 
http://www.ukba.homeoffice.gov.uk/asylum/process/firstmeeting/ (accessed 11 November 2013).

United Kingdom Border Agency (UKBA) (2013j) First Reporting Event. Available at: 
http://www.ukba.homeoffice.gov.uk/sitecontent/documents/policyandlaw/asylumprocessguidance/reporting/guidance/firstreportinge
view=Binary (accessed 11 November 2013).

United Kingdom Border Agency (UKBA) (2013k), Substantive interview. Available at: 
http://www.ukba.homeoffice.gov.uk/asylum/process/asyluminterview/ (accessed 11 November 2013).

United Kingdom Border Agency (UKBA) (2013m) Interviewing. Available at: 
http://www.ukba.homeoffice.gov.uk/sitecontent/documents/policyandlaw/asylumpolicyinstructions/apis/interviewing.pdf?
view=Binary (accessed 11 November 2013).

United Kingdom Border Agency (UKBA) (2013n) Your asylum decision, 
http://www.ukba.homeoffice.gov.uk/asylum/process/decision/ (accessed 11 November 2013).

Virkki, T (2008) The Art of Pacifying an Aggressive Client: 'Feminine' Skills and Preventing Violence in Work, 
Gender, Work and Organization 15(1) 72-87.

Wacquant, L (2006) Pierre Bourdieu. In Stones, R (ed) Key Contemporary Thinkers, 2nd Ed. London: Macmillan, 
261-277.

Westaby, C (2010) 'Feeling like a sponge': the emotional labour produced by solicitors in their interactions with 
clients seeking asylum. International Journal of the Legal Profession 17(2): 153-174.

Wolski, B (2009) Reform of the Civil Justice System two decades past - implications for the legal profession and 
for law teachers, Bond Law Review 21(3): 190-231.

Zembylas, M (2007) Emotional Capital and Education: Theoretical Insights from Bourdieu, British Journal of 
Education Studies 55(4): 443-463.

[1] Sheffield Hallam University

[2] P Neville Jones (2010) House of Lords Debates - 8 June 2010 Available at:

http://www.publications.parliament.uk/pa/ld201011/ldhansrd/text/100608w0001.htm (accessed 
11 November 2013).

[3] John Reid quoted in H Mullholland & M Tempest (2006) System 'not fit for purpose' says Reid, 
The Guardian, 23 May 2006, 1

Available at http://www.guardian.co.uk/politics/2006/may/23/immigrationpolicy.immigration1
(accessed 10 November 2013).

Page 11 of 15Westaby

20/01/2017http://webjcli.org/rt/printerFriendly/298/419



[4] For access to all four reports go to the Independent Asylum Commission website. Available at: 
http://www.independentasylumcommission.org.uk/ (accessed 10 November 2013).

[5] Independent Asylum Commission (IAC) (2008) First Report of Conclusions and 
Recommendations: Saving Sanctuary, 24, 25. Available at: 
http://www.independentasylumcommission.org.uk/ (accessed 11 November 2013).

[6] Ibid 33

[7] Ibid 33-34.

[8] J Aspden, Evaluation of the Solihull Pilot for the United Kingdom Border Agency and the Legal 
Services Commission (2008) 7. Available at: 
http://www.asylumaid.org.uk/data/files/publications/137/Solihull_Pilot.pdf (accessed 11 
November 2013).

[9] Henceforth to be referred to as 'case owners'. For a brief over of the role of case owners, see United 
Kingdom Border agency (UKBA) (2013b) Your case owner. Available at: 
http://www.ukba.homeoffice.gov.uk/asylum/process/caseowner/ (accessed 11 November 2013).

[10] Aspden (n7) 87-88.

[11] UKBA (2013c), Early Legal Advice Project Guidance 8. Available at: 
http://www.ukba.homeoffice.gov.uk/sitecontent/documents/policyandlaw/asylumpolicyinstructions/apis/elap-
midland-and-east?view=Binary (accessed 11 November 2013).

[12] Aspden (n7) 33-4.

[13] Ibid 42.

[14] UKBA (2013e) Screening. Available at: 
http://www.ukba.homeoffice.gov.uk/asylum/process/screening/ (accessed 11 November 2013).

[15] UKBA (2013h) First meeting. Available at: 
http://www.ukba.homeoffice.gov.uk/asylum/process/firstmeeting/ (accessed 11 November 2013). 
It is noted that the first meeting, may not be a physical meeting. For further information on this and 
the first meeting in general, see UKBA (2013j) First Reporting Event. Available at: 
http://www.ukba.homeoffice.gov.uk/sitecontent/documents/policyandlaw/asylumprocessguidance/reporting/guidance/firstreportinge
view=Binary (accessed 11 November 2013).

[16] UKBA (2013k) Substantive Interview. Available at: 
http://www.ukba.homeoffice.gov.uk/asylum process/asyluminterview/ (accessed 11 November 
2013).

[17] Immigration Law Practitioners' Association (2010) Information sheet: Detained Fast track. 
Available at: http://www.ilpa.org.uk/infoservice/27%20Info%20Sheet%20Detained%Fast%
20trackpdf (accessed 11 November 2013).

[18] UKBA (2013m) Interviewing. Available at:

http://www.ukba.homeoffice.gov.uk/sitecontent/documents/policyandlaw/asylumpolicyinstructions/apis/interviewing.pdf?
view=Binary (accessed 11 November 2013).

[19] UKBA (2013n) Your asylum decision. Available at: 
http://www.homeoffice.gov.uk/asylum/process/decision/ (accessed 11 November 2013).

[20] BE Ashforth & RH Humphrey, Emotion in the Workplace: a reappraisal (1995) 48(2) Human 
Relations 97 at 100-101.

[21] A Morris, Emotional Labor in the Tourism and Hospitality Industry, in S Kusluvan, (Ed.) 
Managing Employee Attitudes and Behaviors in the Tourism and Hospitality Industry (New York: Nova 
Science Publishers, 2003) 223 at 225.

[22] For example Ashforth & Humphrey (n19) 97-125; A Morris & DC Feldman, The dimensions, 
antecedents, and consequences of emotional labour (1996) 21(4) The Academy of Management Review, 
986-1010; RJ Steinberg & DM Figart, Emotional Labour Since the Managed Heart (1999) 562(1) The 
Annals of the American Academy of Political and Social Science, 8-26; C Westaby, 'Feeling like a sponge': 
the emotional labour produced by solicitors in their interactions with clients seeking asylum (2010) 17
(2) International Journal of the Legal Profession, 153-174.

[23] LC Harris, The emotional labour of barristers: an exploration of emotional labour by status 
professionals (2002) 39(4) Journal of Management Studies 553 at 557.

[24] Morris & Feldman (n19) 986, 987, 995.

[25] SR Anleu & K Mack, Magistrate's Everyday Work and Emotional labour (2005) 32(4) Journal of 
Law and Society 590-614; S Fineman, Understanding Emotion at Work (London: Sage Publications, 2003); 
Harris (n.22) 553-584; S Mann, Emotional labour in Organizations (1997) 18(1) Leadership and 
Organizational Development Journal 4-12; Steinberg & DM Figart (n21) 8-26; L Strazdins, "Emotional 
work and emotional contagion", in NM Ashkanasy, WJ Zerbe & CEJ Härtel (Eds.) Managing Emotion 
in the Workplace (New York: ME Sharpe, 2000) 232-251.

[26] P Bourdieu, Distinction: A Social Critique of the Judgement of Taste, (Cambridge, Massachusetts: 
Harvard University Press, 2002) 101.

[27] P. Bourdieu & LJD Waquant, An Invitation to Reflexive Sociology (Cambridge: Polity Press, 2007) 
cited in H Sommerlad, Researching and theorizing the processes of professional identity formation 
(2007) 34(2) Journal of Law and Society 190 at 193.

Page 12 of 15Westaby

20/01/2017http://webjcli.org/rt/printerFriendly/298/419



[28] P. Bourdieu and LJD Waquant, An Invitation to Reflexive Sociology (Cambridge: Polity Press, 2007) 
98.

[29] Ibid.

[30] Ibid at 128.

[31] R Jenkins, Pierre Bourdieu (London: Routledge, 2005) 84.

[32] M Zembylas, Emotional Capital and Education: Theoretical Insights from Bourdieu (2007) 55(4) 
British Journal of Education Studies 443 at 449

[33] P Bourdieu, "The forms of capital", in JE Richardson (Ed.) Handbook of Research for the Sociology of 
Education (Westport, Connecticut: Greenwood Press, 1986) 46.

[33] Ibid.

[34] L Waquant, "Pierre Bourdieu", in R Stones (Ed.) Key Sociological Thinkers, 2nd Ed. (London: 
Macmillan, 2006) 261 at 268.

[35] Bourdieu (n.32) 47.

[36] N Crossley, Key Concepts in Critical Social Theory (London: Sage Publications, 2005) 29-30.

[37] Bourdieu (n32) 51.

[38] Ibid.

[39] Bourdieu, Social Space and the Genesis of Groups (1985) 14(6) Theory and Society cited in D Reay, 
Gendering Bourdieu's concept of capitals? Emotional Capital, women and social class (2004) 53(2) The 
Sociological Review 57.

[40] Note particularly reference to emotional capital in research undertaken in the education field. A 
detailed discussion of the development of the concept is outside the scope of this study, but for a clear 
and concise synopsis as well as further development of the concept within this context, see Zembylas 
(n.31).

[41] S Cahill, Emotional capital and professional socialization: the case of mortuary science students 
(and me) (1999) 62(2) Social Psychology Quarterly 101 at112.

[42] Ibid.

[43] P Bourdieu, The Logic of Practice (Stanford: Stanford University Press, 1990) at 53.

[44] Wacquant (n.33) 267.

[45] Bourdieu (n.42) 52-3, 59.

[46] T Virkki, The Art of Pacifying and Aggressive Client: 'Feminine' Skills and Preventing Violence in 
Work (2008) 15(1) Gender, Work and Organization 72 at 76.

[47] H Colley, Learning as becoming in vocational education and training: class, gender and the role 
of vocational habitus (2003) 55(4) Journal of Vocational Education and Training 471 at 488. See also H 
Colley et al, Learning to Labour with Feeling: class, gender and emotion in childcare education and 
training (2006) 7(1) Contemporary Issues in Early Childhood 16-29.

[48] The Yorkshire and the Humber region forms part of the North East, Yorkshire and the Humber 
region. Major cities in this region include Sheffield, Leeds and Bradford. UKBA North East, Yorkshire 
and the Humber (2013d) http://www.ukba.homeoffice.gov.uk/aboutus/your-region/north-east-
yorkshire-humber/ (accessed 11 November 2013).

[49] The "National Dispersal Scheme was implemented in 2000 through the Immigration and Asylum 
Act 1999. See also BBC News, Dispersal for Asylum-Seekers (6 December 1999). Available at: 
http://news.bbc.co.uk/1/hi/uk/551880.stm (accessed 24 April 2014).; Home Office, National 
Asylum Support Service: The provision of accommodation for asylum seekers (London: The 
Stationary Office, 2005) 2

[50] UKBA, Claim Asylum in the UK (2014). Available at: https://www.gov.uk/claim-asylum

(accessed 24 April 2014).

[51] For further information relating to the Immigration and Asylum Accreditation Scheme see Legal 
Services Commission (LSC) (2013) Accreditation Scheme. Available at 
http://www.legalservices.gov.uk/civil/immigration/accreditation.asp (accessed 11 November 
2013).

[52] JW Creswell, Qualitative Inquiry and Research Design. Choosing Among the Five Traditions (London: 
Sage Publications, 1998) at 39, 62; M Denscombe, The Good Research Guide. For Small-Scale Social 

Research Projects, 3rd Ed. (Maidenhead: England: Open University Press, 2007) at 273; RE Stake, The 
Art of Case Study Research (London: Sage Publications, 1995) at 37.

[53] U Flick, E von Kardoff & I Steinke, A Companion to Qualitative Research, London: Sage 
Publications, 2004) at 3.

[54] JD Dingwall, Accounts, Interviews and Observations in RD Dingwall& G Millers (Eds.) Context 
and Method in Qualitative research (London: Sage Publications, 1997) quoted in A Francis, 'I'm Not One 
of Those Women's Libber Type People but…' Gender, Class and Professional Power within the Third 
Branch of the English Legal Profession (2006)15 Social & Legal Studies 475 at 478.

Page 13 of 15Westaby

20/01/2017http://webjcli.org/rt/printerFriendly/298/419



[55] C Geertz, The Interpretation of Cultures (New York: Basic books, 1973).

[56] WJ Gibson & A Brown, Working With Qualitative Design (London: Sage Publications, 2009) at 25; P 
Lewis, Suppression or Expression: An Exploration of Emotion Management in a Special Care Baby 
Unit (2005) 19 Work Employment and Society 565 at 569-70.

[57] AR Hochschild, The Managed Heart. Commercialization of Human Feeling (Berkeley: University of 
California Press) at 35-36.

[58] Aspden (n7) Appendix 5 at 5.

[59] M Lane et al (2013) Evaluation of the Early Legal Advice pilot: Final report at 51. Available at: 
http://www.gov.uk/government/uploads/system/uploads/attachment_data/file/199962/horr70.pdf . 
(accessed 13 November 2013).

[60] JL Pierce, Emotional Labor Among Paralegals (1999) 561(1) Annals of the American Academy of 
Political and Social Science 127 at 129.

[61] Sommerlad (n26) at 211--212; H Sommerlad, 'What Are You Doing Here? You Should be 
Working in a Hair Salon or Something': Outsider Status and Professional Socialization in the 
Solicitor's Profession (2008) 2 Web Journal of Current Legal Issues 1 at 10.

[62] Cahill (n40) 114.

[63] M King et al, Non-Adversarial Justice (Sydney: The Federation Press, 2009)

[64] J McFarlane, The New Lawyer. How Settlement is Transforming the Practice of Law (Vancouver: UBC 
Press, 2008) at 98; B Wolski, Reform of the Civil Justice System Two Decades Past - Implications for 
the Legal Profession and for Law Teachers (2009) 21(3) Bond Law Review 190 at 225-226.

[65] Sommerlad (n60) 10.

[66] IAC (2008a) Fit For Purpose Yet? The Independent Asylum Commission's Interim Findings. 
Available at: http://www.independentasylumcommission.org/uk/ (accessed 13 November 2013).

[67] Aspden (n7) 7.

[68] J Ensor, Credibility under the 2004 Immigration Act, Abstracts drawn from a paper given at the 
Conference 'On Asylum, Migration and Human Rights' of the University of Durham & the Medical 
Foundation for the Care of Victims of Torture quoted in IAC (2008a) (n65) 20.

[69] Migration Watch (2006) Asylum Seekers - A Serious Case of Misunderstanding. Available at: 
http://www.migrationwatchuk.org/Briefing paper/document/91 (accessed 13 November 2013).

[70] D Taylor and H Muir, Border Staff Humiliate and Trick Asylum Seekers - Whistleblowers (2010) 
The Guardian. Available at: http://www.guardian.co.uk/uk/2010/feb/02/border-staff-asylum-
seekers-whistleblower (accessed 13 November 2013).

[71] JL Pierce, Gender Trials. Emotional Lives in Contemporary Law Firms (Berkeley: University of 
California Press, 1995) at 61.

[72] Strazdins (n24) 233.

[73] Pierce (n70) 60.

[74] RH Mnookin, SR Peppet & AS Tulumello, Beyond Winning: Negotiating to Create Value in Deals 
and Disputes (1996) 12 Negotiation Journal 217, 218-226 in A Rau, EF Sherman& SR Peppet (Eds.) 

Processes of Dispute Resolution. The Role of Lawyers, 4th Ed. New York: Foundation Press, 168-170.

[75] Pierce (n70) 53.

[76] Mnookin et al (n73) 169.

[77] A Melville & K Laing, 'I Just Drifted Into It': Constraints Faced by Publicly Funded Family 
Lawyers (200714(3) International Journal of the Legal Profession 281 at 291; H Sommerlad, The Myth of 
Feminisation: women and cultural changes in the legal profession (1994) 9(3) International Journal of 
the Legal Profession 31 at 37.

[78] Cahill (n40) 114.

[79] ibid quoting C Clark, "Emotions and Micropolitics in Everyday Life: Some Patterns and 
Paradoxes of 'Place."' In TD Kemper (Ed.), Research Agendas in the Sociology of Emotions, Albany: SUNY 
Press, 1990) at 350.

[80] Cahill (n40) 114.

[81] Pierce (n70) 71.

[82] Ibid 59.

[83] Hothschild (n56) 269; Pierce (n59) 129.

[84] Harris (n22) 567.

[85] Morris & Feldman (n21) 998.

[86] P Billings, A Comparative Analysis of Administrative and Adjudicative Systems for Deterring 
Asylum Claims (2000) 52(1) Administrative Law Review, 253 at 280, 296.

Page 14 of 15Westaby

20/01/2017http://webjcli.org/rt/printerFriendly/298/419



[87] Hochschild (n56) 33; A Rafaeli and I Sutton, Expression of Emotion as Part of the Work Role 
(1987) 12(1) The Academy of Management Review 23 at 32.

[88] Morris & Feldman (n21) 992.

[89] Rafaeli & Sutton (n86) 32-33.

[90] Anleu & Mack (n24) 599.

[91] Harris (n22) 570.

[92] Morris & Feldman (n21) 999.

[93] CM Froyum, The Reproduction of Inequalities Through Emotional Capital: The Case of 
Socializing Low-Income Black Girls (2010) 33(1) Qualitative Sociology, 37 at 38.

[94] RI Sutton, Maintaining Norms About Expressed Emotions: The Case of Bill Collectors (1991) 36 
Administrative Science Quarterly 245 at 263.

[95] Ibid.

[96] SE Martin, Police Force or Police Service? Gender and emotional Labor (1999) 561(1) Annals of the 
American Academy of Political and Social Science, 111 at 122.

[97] Ashforth & Humphrey (n19) 97; Morris & Feldman (n21) 1001-1002.

[98] IAC (n4) 29.

[99] Lane et al (n58) 7.

[100] Strazdins (n24) 100-101.

[101] Pierce (n70) 129.

[102] Cahill (n40) 114.

[103] Pierce (n70) 71.

[104] Harris (n22) 567.

[105] Aspden (n7) Appendix 5.

[106] Anleu & Mack (n24) 599; Harris (n14) 570.

[107] Froyum (n92) 38.

[108] Sutton (93) 263.

[109] Morris & Feldman (n13) 989-.990.

[110] Ibid 1001-1002.

[111] UKBA (n10) 2.

Page 15 of 15Westaby

20/01/2017http://webjcli.org/rt/printerFriendly/298/419


